CHAPTER II

RIGHT TO INFORMATION AND OBLIGATIONS OF 

PUBLIC AUTHORITIES

PARA WISE COMMENTS

4(a)
Information related to most of the branches of the centre is being computerized for making it readily available to public under RTI. HARSAC is in the process of creating it own website (www.harsac.org) wherein all the relevant information would be put for open access by the public.

4(b) (i)
Department of Science and Technology, Haryana has set up Haryana Space Applications Centre (HARSAC) in the premises of Chaudhary Charan Singh Haryana Agricultural University, Hisar.  HARSAC was registered on 26th day of February, 1986 under Societies Registration Act XXI of 1860 and as amended by Punjab Amendment Act, 1957.  HARSAC has a Memorandum & Rules of Association (page nos. 23-38) which defines particular of organization, functions, approach, activities etc.

4(b) (ii)
The superintendence, control and the management of the affairs of HARSAC, its income and property, both movable and immovable, are vested in the Governing Body, which exercises all powers and performs all duties for carrying out the objects of HARSAC.  The Secretary to the Government of Haryana, Science and Technology Department is the Chairman of Governing Body.  The Director, Science and Technology Department, Haryana is the ex-officio Director of HARSAC.  The Chief Scientist, HARSAC and Principal Scientist are the Functional Head and Deputy Functional Head of HARSAC, respectively.  The powers, delegated from time to time by the Governing Body to the Chairman, the Director and the Chief Scientists are appended herewith [(page nos. 39-41 (Chairman, HARSAC), page nos. 42-44 (Director, HARSAC) and page nos. 45-47 (Chief Scientist, HARSAC)].
4(b) (iii)
HARSAC has Governing Body, General Body and Advisory Committee.  The Governing Body has been defined in para 4(b)(ii) above.  All the financial maters etc. are presented in the General Body of HARSAC.  The Advisory Committee advises in the area of application of Remote Sensing Technology, helps in periodically drawing up the priorities of investigation and provides feed back for better utilization of technology by the user agencies.  Follow up action on the decisions taken by the Governing Body, General Body and Advisory Committee are taken by the concerned divisions in consultation with the Chief Scientist.  HARSAC has seven Technical Divisions as under, each headed by a Senior Scientist:

	Sr.

No.
	Division
	Designation
	No. of 

Posts

	
	Head of Institute
	Chief Scientist
	1

	
	Deputy Head of Institute
	Principal Scientist
	1

	1
	Agriculture/ Landuse
	Senior Scientist (Agriculture/ Landuse)
	1

	
	
	Assistant Scientist (Landuse)
	1

	
	
	Assistant Scientist (Agriculture)
	1

	
	
	Senior Scientific Assistant (Agriculture)
	1

	2.
	Forestry/ Ecology
	Senior Scientist (Forestry/ Ecology)
	1

	
	
	Assistant Scientist (Forestry)
	1

	
	
	Assistant Scientist (Environment/ Ecology)
	1

	
	
	Senior Scientific Assistant (Environment/ Ecology)
	1

	3.
	Water Resources
	Senior Scientist (Water Resources)
	1

	
	
	Assistant Scientist (Water Resources)
	1

	
	
	Senior Scientific Assistant (Water Resources)
	1

	4.
	Geo-Sciences
	Senior Scientist (Geology/ Geomorphology)
	1

	
	
	Assistant Scientist (Geology/ Geophysics)
	1

	
	
	Senior Scientific Assistant (Microwave)
	1

	5.
	Geoinformtics
	Senior Scientist (Geomatics)
	1

	
	
	Assistant Scientist (Geomatics)
	1

	
	
	Senior Scientific Assistant (Computer Applications)
	4

	
	
	Technical Assistants
	2

	6.
	Soil Survey & Land Use Planning
	Senior Scientist (Soil Survey & Land Evaluation)
	1

	
	
	Assistant Scientist (Soils)
	1

	
	
	Senior Scientific Assistant (Soil Lab)
	1

	7.
	NRDMS/ Urban and Regional Planning)
	Senior Scientist (NRDMS)
	1

	
	
	Assistant Scientist (Urban Landuse)
	1

	
	
	Assistant Scientist (NRDMS)
	1

	
	
	Senior Scientific Assistant
	1

	
	
	Technical Assistant 
	1


In addition to above, there is also a General Administration Section headed by Administrative Officer, a Accounts Section headed by Accounts Officer (on deputation from Finance Department, Haryana), a Library and other supporting staff.

4(b)(iv)
General Service Rules (page nos. 48-83) have been framed for the effective discharge of the functions of the centre.  The Chief Scientists, HARSAC is the Drawing and Disbursing Officer and Functional Head of HARSAC.  However, as mentioned above in para 4(b) (iii), each Head of Division is responsible for the function of his Division.

4(b)(v)
Memorandum & Rules of Association (page nos. 23-38)  and General Service Rules (page nos. 48-83) of HARSAC which defines particular of organization, functions, approach, activities etc. have been framed.

4(b)(vi)
The categories of documents held are as given below:

1. 
SATELLITE DATA LIBRARY:

Imageries, Dia-positives, CCTs, Floppies, C.Ds., DAT and Mounted Products, Books, Magazines, Newspapers, C.Ds. and Technical Reports.

BOOKS


Six hundred thirty (630) books are available in the Library.

LIST OF TECHNICAL REPORTS PUBLISHED:

	Sr.No.
	Title
	Report No.
	Cost 

(Rupees)

	1.
	Remote Sensing Survey of Wastelands of five Haryana districts.
	Project Report, Volume I, July 1988
	40.00

	2.
	Wasteland Mapping of Five Districts of Haryana using Remote Sensing Techniques (Hisar, Sirsa, Jind, Karnal, Gurgaon) (July, 1990).
	HARSAC/TR/02/90
	190.00

	3.
	Mapping & Monitoring of urban Land use of Hiar Town, Haryana, Using Remote Sensing Techniques. (July, 1990)
	HARSAC/TR/03/90
	40.00

	4.
	Mapping & Monitoring of Salt Affected Soil in Karnal District of Haryana using Remote Sensing Data (August, 1990)
	HARSAC/TR/04/90
	40.00

	5.
	Remote Sensing Application Projects of Weaker & Rural Section Development (September, 1990).
	HARSAC/TR/05/90
	20.00

	
	Report on Land use/ Land cover Mapping in
	
	

	6.
	Sirsa (July, 1990)
	NIL
	35.00

	7.
	Karnal (October, 1990)
	NIL
	35.00

	8.
	Sonepat (August, 1990)
	NIL
	35.00

	9.
	Bhiwani (August, 1990)
	NIL
	40.00

	10.
	Mahendragarh (October, 1990)
	NIL
	35.00

	11.
	Hisar (July, 1990)
	NIL
	40.00

	12.
	Rohtak (August, 1990)
	NIL
	35.00

	13.
	Gurgaon (August, 1990)
	NIL
	40.00

	14.
	Faridabad (Augusut, 1990)
	NIL
	40.00

	15.
	Kurukshetra (October, 1990)
	NIL
	40.00

	16.
	Jind (July, 1990)
	NIL
	40.00

	17.
	Ambala (October, 1990)
	NIL
	40.00

	18.
	Site Suitability Study for Thermal Power Station, Hisar (September, 1991)
	NIL
	25.00

	19.
	Workshop on Scientific Source Finding for Ground Water through Remote Sensing (August 7, 1991)
	NIL
	185.00

	20.
	District wise Land use/ Land cover Mapping of Haryana using Satellite Data (1991)
	HARSAC/TR/91
	265.00

	21.
	Benefit of Remote Sensing               B.L. Deekshatulu HARSAC Inaugural Address (February 1, 1992)
	NIL
	20.00


	22.
	Seminar on Remote Sensing Application in National Resource Mapping and Role of HARSAC (July 6, 1992, Haryana Bhawan, Chandigarh)
	NIL
	115.00

	23.
	Land Resources Survey of Hisar District for Land use Planning using Remote Sensing Data (1992)
	NIL
	210.00

	24.
	Integrated Study to combat Drought on Sustainable Basis Through Space Application, District Bhiwani (November, 1992)
	HARSAC/TR/01/92
	200.00

	25.
	Report on Wastelands District Rewari (December, 1992)
	HARSAC/TR/02/92
	43.00

	26.
	Report on Wastelands District Mahendragarh (December, 1992)
	HARSAC/TR/03/92
	50.00

	27.
	Report on Wastelands District Rohtak (December, 1992)
	HARSAC/TR/04/92
	45.00

	28.
	Report on Wastelands District Ambala (December, 1992)
	HARSAC/TR/05/92
	45.00

	29.
	Report on Wastelands District Yamunanagar (December, 1992)
	HARSAC/TR/06/92
	30.00

	30.
	 Monitoring & Management of Floods in Hisar and Jind Districts.  A Remote Sensing Approach. (March, 1994)
	HARSAC/TR/01/93
	50.00

	31.
	Natural Resources Study Management in Haryana – A Perspective (February, 1993)
	HARSAC/TR/02/93
	125.00

	32.
	Land use Mapping for six Haryana Towns under Yamuna Action Plan (February, 1993)
	HARSAC/TR/05/93
	110.00

	33.
	Flood Mapping of Sirsa District through Remote Sensing (November, 1993)
	HARSAC/TR/06/93
	45.00

	34.
	A report on Geomorphology & Watershed Mapping, Mahendragarh District, Haryana.
	HARSAC/TR/01/94
	50.00

	35.
	Identification of Potential Watershed in Rohtak District through Remote Sensing.
	HARSAC/TR/01/96
	80.00

	36.
	Wetlands of Haryana (1991-92 Status)
	HARSAC/SAC/WLM/TR/97/1
	120.00

	37.
	Integrated Resource Survey of Rohtak District using Remote Sensing.
	HARSAC/TR/03/97
	100.00

	38.
	Ghaggar Watershed Management using Remote Sensing Data.
	HARSAC/TR/07/97
	100.00

	39.
	Hydrogeomorphological Mapping and Delineation of Ground Water Potential Zones using Satellite Data (Faridabad).
	HARSAC/TR/01/98
	75.00

	40.
	Hydrogeomorphological Mapping and Delineation of Ground Water Potential Zones using Satellite Data (Gurgaon).
	HARSAC/TR/01/98
	70.00


	41.
	Forest Cover Mapping in Aravalli Project area using Remote Sensing Techniques (1990).
	HARSAC/TR/02/98
	100.00

	42.
	Mapping and Monitoring of Forest Cover using Remote Sensing Techniques, District Faridabad (1992).
	HARSAC/TR/03/98
	100.00

	43.
	Mapping of Forest Cover in Mahendragarh District through Remote Sensing.


	HARSAC/TR/05/98
	80.00

	44.
	Mapping of Forest Cover in Rewari District through Remote Sensing.
	HARSAC/TR/06/98
	80.00

	45.
	Integrated study through Space Applications for Sustainable Development in Mahendragarh Block (IMSD)
	HARSAC/TR/07/98
	160.00

	46.
	Integrated Resources Survey of Jind District using Remote Sensing.
	HARSAC/TR/08/98
	100.00

	47.
	Atlas – Haryana Wetlands.
	HARSAC/TR/09/98
	30.00

	48.
	Mapping and Monitoring of Forests in Sonepat District using Satellite Remote Sensing Techniques.
	HARSAC/TR/10/98
	70.00

	49.
	Mapping and Monitoring of Forests in Panipat District using Satellite Remote Sensing Techniques.
	HARSAC/TR/11/98
	30.00

	50.
	Mapping of Forests in Kaithal District of Haryana State using Satellite Remote Sensing Techniques.
	HARSAC/TR/12/98
	30.00

	51.
	Mapping of Forests in Kurukshetra District using Satellite Remote Sensing Techniques.
	HARSAC/TR/13/98
	25.00

	52.
	Mapping of Forest Cover in Bhiwani District through Remote Sensing.
	HARSAC/TR/14/98
	75.00

	53.
	Mapping of Forest Cover in Hisar District through Remote Sensing.
	HARSAC/TR/15/98
	75.00

	54.
	Hydrogeomorphological Mapping and Delineation of Ground Water Potential Zones using Satellite Data, District Panchkula.
	HARSAC/TR/01/99
	70.00

	55.
	Mapping and Monitoring of the Green Cover in Shivalik Hills (Kandi) of Haryana State using Satellite Remote Sensing Techniques.
	HARSAC/TR/02/99
	85.00

	56.
	Integrated Study through Space Application for Sustainable Development in Hisar I and II Blocks.
	HARSAC/TR/03/99
	100.00

	57.
	Mapping of Forests in Sirsa District using Satellite Remote Sensing Techniques.
	HARSAC/TR/04/99
	60.00


	58.
	Mapping of Forests in Yamunanagar District using Satellite Remote Sensing Techniques.
	HARSAC/TR/05/99
	60.00

	59.
	Mapping of Forest Cover in Fatehabad District through Remote Sensing.
	HARSAC/TR/06/99
	62.00

	60.
	Landuse and Base Mapping of Bhiwani Town through Remote Sensing Techniques.
	HARSAC/TR/07/99
	62.00

	61.
	Mapping of Forests in Ambala District using Satellite Remote Sensing techniques.
	HARSAC/TR/08/99
	60.00

	62.
	Mapping of Forests in Jind District using Satellite Remote Sensing Techniques.
	HARSAC/TR/09/99
	25.00

	63.
	Mapping of Forests in Rohtak District of Haryana State using Satellite Remote Sensing Techniques.
	HARSAC/TR/10/99
	30.00

	64.
	Mapping of Forest Cover in Kanal District of Haryana through Satellite Remote Sensing Technique.
	HARSAC/TR/11/99
	65.00

	65.
	Mapping of Forest Covers in Gurgaon District of Haryana through Satellite Remote Sensing Techniques.
	HARSAC/TR/12/99
	30.00

	66.
	Sugarcane Acreage Estimation and Monitoring using Remote Sensing and GIS techniques.
	HARSAC/TR/13/99
	100.00

	67.
	Urban Landuse and Base Mapping of Rohtak Town using Satellite Data.
	HARSAC/TR/20/99
	40.00

	68.
	Landuse Planning in Chandigarh Periphery Controlled Area using Satellite Data – A Case Study of Pinjaur Area.
	HARSAC/TR/21/99
	50.00

	69.
	Hydrogeomorphological Mapping and Delineation of Ground Water Potential Zones using Satellite Data – District Yamunanagar.
	HARSAC/TR/23/99
	25.00

	70.
	Hydrogeomorphological Mapping and Delineation of Ground Water Potential Zones using Satellite Data – District Ambala.
	HARSAC/TR/24/99
	25.00

	71.
	Mapping of Soil and Water Resources of Mewat Area : Problems and their Management using Remote Sensing Techniques.


	HARSAC/TR/25/99
	80.00

	72.
	Integrated Study through Space Application for Sustainable Development in Gurgaon District.
	HARSAC/TR/26/99
	100.00

	73.
	Digital Data base of wastelands using Remote Sensing Technology, Sonipat District (Haryana).
	HARSAC/TR/01/2000


	20.00

	74.
	Integrated Land Resource Action Plan Development for Julana Block, Jind District.
	HARSAC/TR/05/2000


	60.00

	75.
	Integrated land resource action plan development for Matenhail Block, Jhajjar District.
	HARSAC/TR/06/2000
	60.00

	76.
	Natural Resources Information System, Gurgaon District (Haryana).
	HARSAC/TR/07/2000


	40.00

	77.
	Natural Resources Information System, Bhiwani District (Haryana).
	HARSAC/TR/08/2000


	40.00

	78.
	Rabi Oilseeds Production Estimation in Southern Haryana using Remote Sensing data – (1993-94 to 1997-98).
	HARSAC/TR/20/2000


	35.00

	79.
	Sugarcane Estimation in the Command Areas of Cooperative Sugar Mills of Haryana using Satellite Data.
	HARSAC/TR/23/2000
	80.00

	80.
	Mapping and Monitoring of Urban Sprawl of Karnal Town – Haryana : 1965-98 through Satellite Remote Sensing Technique.
	HARSAC/TR/01/2001
	25.00

	81.
	Landuse and Base Mapping of Rewari Town through Remote Sensing Techniques.
	HARSAC/TR/02/2001
	35.00

	82.
	Urban Landuse Planning in the Haryana Portion of Chandigarh Periphery Area using Satellite Data.
	HARSAC/TR/05/2001
	60.00

	83.
	Simulation of crop response to Environmental Stress on Wheat through Remote Sensing Technique.
	HARSAC/TR/01/2002
	80.00

	84.
	Mapping and Monitoring of Forest Cover and Mining Area along Delhi-Haryana Border (Gurgaon, Faridabad & Delhi) 1992-2001 through Remote Sensing Technique.
	HARSAC/TR/02/2002
	55.00

	85.
	Digital Mapping of Tree Cover in Ambala District using Satellite Remote Sensing Technique.
	HARSAC/TR/03/2002
	30.00

	86.
	Digital Mapping of Tree Cover in Panchkula District using Satellite Remote Sensing Technique.
	HARSAC/TR/04/2002
	30.00

	87.
	Digital Mapping of Tree Cover in Yamunanagar District using Satellite Remote Sensing Technique.
	HARSAC/TR/05/2002
	30.00

	88.
	Soil Survey of Sirsa Block, Sirsa District, Haryana through Remote Sensing Technique.


	HARSAC/TR/22/2002
	55.00

	89.
	Resource Atlas of Haryana
	2004
	500.00

	90.
	Digital Classification of Current Fallow/ Wastelands in sixteen districts of Haryana.
	HARSAC/TR/01/2004
	165.00


	91.
	Integrated Resources Information System for Desert Areas, Hisar District, Haryana.
	HARSAC/TR/02/2004
	25.00

	92.
	Integrated Resources Information System for Desert Areas, Fatehabad District, Haryana.
	HARSAC/TR/03/2004
	25.00

	93.
	Integrated Resources Information System for Desert Areas, Sirsa District, Haryana.
	HARSAC/TR/04/2004
	25.00

	94.
	Integrated Resources Information System for Desert Areas, Matanhail Block, Jhajjar District, Haryana.
	HARSAC/TR/05/2004
	25.00

	95.
	Hydrogeomorphological Mapping and delineation of ground water potential zones using satellite data, District Kaithal.
	HARSAC/TR/11/2004
	25.00

	96.
	Hydrogeomorphological Mapping and delineation of ground water potential zones using satellite data, District Jind.
	HARSAC/TR/12/2004
	25.00

	97.
	Desertification status mapping of Panchkula District, Haryana using IRS satellite data.
	HARSAC/TR/15/2004
	45.00


2.
MAPS [BLOCK WISE, DISTRICT WISE, THEMATIC, CITY, TOPOGRAPHIC (UNRESTRICTED) MAPS]

BLOCK WISE MAPS

B1. Mahendergarh Block (Mahendergarh)

	Sr. No.
	Name of Maps
	Year
	Scale
	No. Maps

	1
	Depth of Water Level Map, Oct-1992
	1992
	1:50,000
	1

	2
	Transport Network and Settlement location maps
	1992
	1:50,000
	1

	3
	Soil Map
	1992
	1:50,000
	1

	4
	Depth to Water level Map(June 1993)
	1992
	1:50,000
	1

	5
	Ground Water Fluctuation map

(June 1985-89)
	1992
	1:50,000
	1

	6
	Ground Water Quality map
	1992
	1:50,000
	1

	7
	Landuse/Landcover map 
	1992
	1:50,000
	1

	8
	Land Resource Action Plan map
	1992
	1:50,000
	1

	9
	Drainage Watershed and surface water body map
	1992
	1:50,000
	1

	10
	Hydrogeomorphological map
	1992
	1:50,000
	1

	
	Total
	
	
	10


B2. Hisar- I Block (Hisar)

	1
	Transport Network and Settlement location maps
	1999
	1:50,000
	1

	2
	Soil Map
	1999
	1:50,000
	1

	3
	Landuse/Landcover map
	1999
	1:50,000
	1

	4
	Hydrogeomorphological map
	1999
	1:50,000
	1

	5
	Ground Water  Quality map 
	1999
	1:50,000
	1

	6
	Land Resource Development Action Plan 
	1999
	1:50,000
	1

	
	Total
	
	
	6


B3. Hisar- II Block (Hisar)

	1
	Transport Network and Settlement location maps
	1999
	1:50,000
	1

	2
	Soil Map
	1999
	1:50,000
	1

	3
	Landuse/Landcover map
	1999
	1:50,000
	1

	4
	Hydrogeomorphological map
	1999
	1:50,000
	1

	5
	Ground  Water  Quality map
	1999
	1:50,000
	1

	6
	Land Resource Development Action Plan 
	1999
	1:50,000
	1

	
	Total
	
	
	6


B4. Khol Block (Rewari)

	1
	Soil Map
	1999
	1:50,000
	1

	2
	Slope Map
	1999
	1:50,000
	1

	3
	Drainage Watershed &Surface Waterbody
	1999
	1:50,000
	1

	4
	Ground  Water  Quality map
	1999
	1:50,000
	1

	5
	Landuse/Landcover map 
	1999
	1:50,000
	1

	6
	Hydrogeomorphological map
	1999
	1:50,000
	1

	7
	Transport Network and Settlement location maps
	1999
	1:50,000
	1

	8
	Economically Backward Villages maps
	1999
	1:50,000
	1

	9
	Socially Backward Villages maps
	1999
	1:50,000
	1

	10
	Villages Lacking Basic Amenities maps
	1999
	1:50,000
	1

	11
	Land Resource Development Action Plan 
	1999
	1:50,000
	1

	12
	Water Resource Development Action Plan 
	1999
	1:50,000
	1

	13
	Human Resource Development Action Plan 
	1999
	1:50,000
	1

	
	Total
	
	
	13


B5. Nathusari Chopta (Sirsa)

	1
	Soil Map
	1999
	1:50,000
	1

	2
	Ground  Water  Quality map & Depth to Water Table June-1998
	1999
	1:50,000
	1

	3
	Landuse/Landcover map 
	1999
	1:50,000
	1

	4
	Hydrogeomorphological map
	1999
	1:50,000
	1

	5
	Transport Network and Settlement location maps
	1999
	1:50,000
	1

	6
	Economically Backward Villages maps
	1999
	1:50,000
	1

	7
	Socially Backward Villages maps
	1999
	1:50,000
	1

	8
	Villages Lacking Basic Amenities maps
	1999
	1:50,000
	1

	9
	Land Resource Development Action Plan 
	1999
	1:50,000
	1

	
	Total
	
	
	9


B6. Karnal Block (Karnal)

	1
	Soil Map
	1999
	1:50,000
	1

	2
	Landuse/Landcover map 
	1999
	1:50,000
	1

	3
	Hydrogeomorphological map
	1999
	1:50,000
	1

	4
	Transport Network and Settlement location maps
	1999
	1:50,000
	1

	
	Total
	
	
	4


B7. Nilokheri Block (Karnal)

	1
	Soil Map
	1999
	1:50,000
	1

	2
	Landuse/Landcover map 
	1999
	1:50,000
	1

	3
	Hydrogeomorphological map
	1999
	1:50,000
	1

	4
	Transport Network and Settlement location maps
	1999
	1:50,000
	1

	
	Total
	
	
	4


B8. Julana Block (Jind District)

	1
	Soil Map
	1993
	1:50,000
	1

	2
	Ground Water Quality Map
	1993
	1:50,000
	1

	3
	Land use\Land cover Map
	1993
	1:50,000
	1

	4
	Wasteland Map
	1993
	1:50,000
	1

	5
	Geomorphological Map
	1993
	1:50,000
	1

	6
	Flood Affected Area
	1995
	1:50,000
	1

	7
	Action Plan Map
	1995
	1:50,000
	1

	
	Total
	
	
	7


B9. Matanhel Block (Jhajjar District)

	1
	Soil
	1993
	1: 50,000
	1

	2
	Water Quality
	1993
	1: 50,000
	1

	3
	Geomorphology
	1993
	1: 50,000
	1

	4
	Landuse/Land cover
	1993
	1: 50,000
	1

	5
	Wasteland
	1993
	1: 50,000
	1

	6
	Potential watershed sites
	1993
	1: 50,000
	1

	7
	Flood affectedarea-1995
	1995
	1: 50,000
	1

	8
	Action Plan Map
	1995
	1: 50,000
	1

	
	Total
	
	
	8


B10. Sohna Block

	1
	Land use \ Land cover
	1999
	1: 50,000
	1

	
	Total
	
	
	1


B11. Sirsa Block

	1
	Soil Map
	2002
	1: 50,000
	1

	
	Total
	
	
	1


DISTRICT WISE MAPS

D1.  Bhiwani District

	1
	Land Resource Action Plan maps
	1990
	1:100,000
	1

	2
	Soil Map
	1990
	1:100,000
	1

	3
	Geomorphological map
	1990
	1:100,000
	1

	4
	Water Quality Map
	1990
	1:100,000
	1

	5
	Land use/Land cover Map
	1990
	1:100,000
	1

	6
	Socio-economic map(Block Wise)
	1990
	1:100,000
	8

	7
	Existing Forest & Potential Sites for Afforestation
	1990
	1:100,000
	1

	
	Total
	
	
	14


D2.  Rohtak District

	1
	Soil map
	1993
	1: 50,000
	9

	2
	Ground  Water  Quality map
	1993
	1: 50,000
	9

	3
	Geomorphology map
	1993
	1: 50,000
	9

	4
	Landuse/Land Cover map
	1993
	1: 50,000
	9

	5
	Socio-economic map
	1993
	1:2,50,000
	1

	
	Total
	
	
	37


D3.  Jind District

	1
	Soil map
	1993
	1:50,000
	8

	2
	Ground Water Quality map
	1993
	1: 50,000
	8

	3
	Geomorphological map
	1993
	1: 50,000
	8

	4
	Landuse/ Landcover map
	1993
	1: 50,000
	8

	5
	Socio-economic map
	1993
	1:2,50,000
	1

	
	Total
	
	
	33


D4.  Gurgaon District

	1
	Transport Network and Settlement location maps
	1999
	1:50,000
	9

	2
	Soil Map
	1999
	1:50,000
	9

	3
	Slope Map
	1999
	1:50,000
	9

	4
	Drainage Watershed &Surface Water body map
	1999
	1:50,000
	9

	5
	Ground Water Quality map
	1999
	1:50,000
	9

	6
	Landuse/Landcover map 
	1999
	1:50,000
	9

	7
	Hydrogeomorphological map
	1999
	1:50,000
	9

	8
	Land Resource Development Action Plan map
	1999
	1:50,000
	9

	9
	Water Resource Development Action Plan map
	1999
	1:50,000
	9

	10
	Isohyets Map
	1999
	1:2,50,000
	1

	
	Total
	
	
	82


D5.  Rewari District

	1
	Isohyets Map
	1999
	1:2,50,000
	 1

	
	Total
	
	
	1


D6.  Karnal District

	1
	Isohyets Map
	1999
	1:2,50,000
	 1

	
	Total
	
	
	1


D7.  Hisar District

	1
	Physiographic & Soil Map
	1989-90
	1:50,000
	10

	2
	Geomorphological Map
	1989-90
	1:250,000
	1

	3
	Contour Map
	1989-90
	1:250,000
	1

	4
	Potential Landuse Map
	1989-90
	1:250,000
	1

	5
	Ground Water Quality map
	1989-90
	1:250,000
	1

	6
	Hydrogeomorphological map
	1989-90
	1:50,000
	10

	7
	Hydrogeomorphological map
	1989-90
	1:250,000
	1

	8
	Geohydrological Details of Exploratory Boreholes
	1989-90
	1:250,000
	1

	9
	Canal Distribution in Hisar
	1989-90
	1:250,000
	1

	10
	Ground water Quality Map(Based on Collected water Samples)
	1989-90
	1:250,000
	1

	11
	Hydrogeomorphological map

(IRS-1A)
	1989-90
	1:250,000
	1

	12
	Geological Map 
	1989-90
	1:250,000
	1

	13
	Hydrogeomorphological map
	1989-90
	1:250,000
	1

	
	Total
	
	
	31


THEMATIC MAPS

T1.  Flood Disaster Mapping Using Remote Sensing Techniques

	Sr. No.
	Name of district
	Map Code No.
	Total maps

	
	
	 Year 1995   Scale 1:50 000
	

	1
	Hisar
	44O/6,7,10,11,12 13+14,15,16.53C/3,4+8,
	10

	2
	Sirsa
	44O/1, 2.
	2

	3
	Bhiwani
	44P/13, 14, 53C/4+53D/1, 2, 3+7, 5, 6.
	7

	4
	Jind
	53C/1,3,7,6+10,4+8,11+12
	6

	5
	Kaithal
	53B/4+8,53C/2,6,9,10,1+5,
	6

	6
	Kurukshetra
	53B/8+12,16,53C/5+9,13,53F/4+53G/1,
	5

	7
	Rohtak including (Jhajjhar)
	53C/4+8,12,53D/1+5,6+7,9,10,11,13,14+15,
	9

	8
	Karnal
	53C/9+13,10+14+15,53G/1,2+3,
	4

	9
	Panipat
	53C/10,11,14,15+16,53G/3,4,
	6

	10
	Sonipat
	53C/15+16,8+11+12,53D/9+13,53G/4,53H/1,
	5

	11
	Gurgaon
	53D/11,14+15,16,54A/13,14,53H/2+3,4,54E/1+2+5,
	8

	12
	Faridabad
	53H/3,4,7+11,8+12,54E/1,5+9,
	6

	13
	Rewari
	53D/11,12+16,
	2

	
	
	 Year 1993.   Scale 1:50 000
	

	14
	Jind
	53C/1,3,7,6+10,4+8,11+12,2+44O/14+15,
	4

	15
	Hisar(Including Fatehabad)
	44O/5,6,9,10,13,14,
	1

	16
	Sirsa
	44O/2,44K/10,14,
	1

	
	
	Year 1988.   Scale 1:250 000
	

	17
	Hisar & Sirsa
	44/O
	1

	18
	Jind
	53C, 44/O, 
	1

	
	Total
	
	84


T2.  Land use Land cover Maps (STP Project, Haryana)

	1
	Yamuna Nagar
	1993
	1:25000
	1

	2
	Faridabad
	 -Do- 
	Do-
	1

	3
	Sonipat
	 -Do- 
	Do-
	1

	4
	Gurgaon
	 -Do- 
	Do-
	1

	5
	Karnal
	 -Do- 
	Do-
	1

	6
	Panipat
	 -Do- 
	Do-
	1

	
	Total
	
	
	6


T3.  Landuse/Land cover study of Yamuna River Course Project

	Sr.No.
	   Area
	Year
	Scale
	No. Of maps

	1
	Yamuna River course Area (covering part of Yamuna Nagar, Karnal, Panipat, Sonipat, Faridabad Distt. and Delhi State
	1992
	1:50,000
	10

	
	Total
	
	
	10


T4. Proposed water conservation Site Map

	Sr.No.
	  Distt.
	Year
	Scale
	 No.of maps 

	1
	Mahendragarh District(Mosaic)
	1997
	1:50,000
	1

	2
	Hisar (including Fatehabad)
	1995
	1:50,000
	14

	3
	Jhajjar (Block wise)
	1996
	1:50,000
	5

	4
	Bhiwani (Block wise)
	1997
	1:50,000
	8

	
	Total
	
	
	28


T5.  Hydrogeomorphological maps of Haryana

	Sr.No.
	Distt.
	Year
	Scale
	No. Of Maps

	1
	Ambala
	1999
	1:50,000
	7*

	2
	Gurgaon
	1997
	1:50,000
	9

	3
	Faridabad
	1998
	1:50,000
	6

	4
	Panchkula
	1999
	1:50,000
	6*

	5
	Mahendragarh
	1999
	1:50,000
	8*

	6
	Rewari
	1999
	1:50,000
	6*

	7
	Yamunanagar
	1999
	1:50,000
	6*

	8
	Sirsa
	2000
	1:50,000
	13

	9
	Sohna Block
	1999
	1:50,000
	1

	10
	Firozpur Jhirka Block
	1999
	1:50,000
	1

	11
	Sonipat
	1999
	1:50,000
	6*

	12
	Sirsa
	1986
	1:2,50,000
	1

	13
	Geological map(Part of Gurgaon distt)
	2000
	1:50,000
	4*

	14
	Hydrogeomorphological map(Part of Gurgaon distt)
	2000
	1:50,000
	4*


*  Maps are mosaic on Single Sheet

T6.  Ghaggar Watershed Project

	1
	Geological Map
	1995
	1:25,000
	1

	2
	Soil and Water conservation Map
	1995
	1:25,000
	1

	3
	Landuse/landcover Map
	1995
	1:25,000
	1

	4
	Land Resource Action Plan map
	1995
	1:25,000
	1

	5
	Physiograpy & soils Map
	1995
	1:25,000
	1

	6
	Hydrogeomorphological Map
	1995
	1:25,000
	1

	
	Total
	
	
	6


T 7.  FOREST MAPS OF HARYANA

	1
	Mahendragarh  
	1996
	1:50,000
	6

	2
	Rewari
	1996
	1:50,000
	5

	3
	Sonipat
	1996
	1:50,000
	5

	4
	Panipat
	1996
	1:50,000
	6

	5
	Faridabad
	1996
	1:50,000
	6

	6
	Bhiwani
	1996
	1:50,000
	11

	7
	Kaithal
	1996
	1:50,000
	7

	8
	Kurukshetra
	 1996
	1:50,000
	6

	9
	Hisar
	1998
	1:50,000
	12

	10
	Fatehabad
	1998
	1:50,000
	5

	11
	Yamuna Nagar
	1998
	1:50,000
	6

	12
	Rohtak
	1999
	1:50,000
	9

	13
	Jind
	1999
	1:50,000
	8

	14
	Gurgaon
	1999
	1:50,000
	9

	15
	Karnal
	1999
	1:50,000
	4

	16
	Ambala
	1999
	1:50,000
	9

	17
	Sirsa
	1999
	1:50,000
	9

	18
	Sonipat District(Mosaic)
	1999
	1:50,000
	2

	
	Total
	
	
	125


T8.  WETLAND MAPS

	1
	Rohtak including (Jhajjar)
	1994
	1:50,000
	10

	2
	Bhiwani
	1995
	  -Do-
	11

	3
	Sonipat
	-Do-
	  -Do-
	5

	4
	Jind
	-Do-
	  -Do-
	8

	5
	Panipat
	-Do-
	  -Do-
	6

	6
	Kaithal
	-Do-
	  -Do-
	7

	7
	Kurukshetra
	-Do-
	  -Do-
	6

	8
	Karnal
	-Do-
	  -Do-
	7

	9
	Gurgaon
	-Do-
	  -Do-
	9

	10
	Faridabad
	-Do-
	  -Do-
	6

	11
	M.Garh
	-Do-
	  -Do-
	6

	12
	Rewari
	-Do-
	  -Do-
	5

	13
	Ambala including (Panchkula)
	-Do-
	  -Do-
	9

	14
	Yamaha Nagar
	-Do-
	  -Do-
	6

	15
	Hisar including (Fatehabad) 
	-Do-
	  -Do-
	16

	16
	Sirsa
	-Do-
	  -Do-
	9

	
	Total
	
	
	126


T9.  Waste land maps of Haryana

	1
	Jind and Karnal
	1987
	1:50,000 
	3

	2
	Hisar & Jind
	-Do-
	-Do-
	6

	3
	Hisar  
	-Do-
	-Do-
	9

	4
	Jind 
	-Do-
	-Do-
	4

	5
	Karnal
	-Do-
	-Do-
	8

	6
	Hisar  & Sirsa 
	-Do-
	-Do-
	3

	7
	Sirsa
	-Do-
	-Do-
	3

	8
	Karnal incl.- uding Panipat
	-Do-
	1:1 50 000
	1

	9
	Sirsa
	 -Do-
	-Do-
	1

	10
	Gurgaon
	-Do-
	-Do-
	1

	11
	Jind 
	-Do-
	-Do-
	1

	12
	Hisar
	-Do-
	-Do-
	1

	13
	Ambala and Panchkula
	1992
	1:50,000
	9

	14
	Yamuna Nagar
	-Do-
	-Do-
	6

	15
	Rohtak-Jhajjar
	-Do-
	-Do-
	10

	16
	M.Garh
	-Do-
	-Do-
	8

	17
	Rewari
	-Do-
	-Do-
	5

	18
	Jind 
	1995
	-Do-
	9

	
	Total
	
	
	88


T10.  Mewat Development Area 

Block wise maps( Nuh,Taoru, Sohna, Firozpur Jhirka,Punhana,Hathin)

	1
	Canal and Drainage Map(Topo-sheet Wise)
	1999
	1:50,000
	8

	2
	Soil Map
	1999
	1:50,000
	6

	3
	Slope Map
	1999
	1:50,000
	6

	4
	Drainage Watershed &Surface Water body map
	1999
	1:50,000
	6

	5
	Ground Water Quality map
	1999
	1:50,000
	6

	6
	Land use/Land cover map 
	1999
	1:50,000
	6

	7
	Hydrogeomorphological map
	1999
	1:50,000
	6

	8
	Land Resource Development Action Plan map
	1999
	1:50,000
	6

	9
	Water Resource Development Action Plan map
	1999
	1:50,000
	6

	10
	Soil Salinity and Waterlogged Area
	1999
	1:50,000
	6

	
	Total
	
	
	62


TOWN MAPS

C1.  Urban Land Use /Base Map

	Sr. No.
	Towns Maps
	Year
	Scale
	No.of maps

	1
	Hisar
	2000
	1:12500
	1

	2
	Bhiwani
	2000
	1:12500
	1

	3
	Rohtak
	2000
	1:12500
	1

	4
	Narnaul
	2000
	1:12500
	1

	5
	Sirsa
	2000
	1:12500
	1

	6
	Rewari
	2000
	1:12500
	1

	
	Total
	
	
	6


C2.  Urban Land Use Planning of Haryana portion of Chandigarh Periphery Controlled area  (Panchkula District)

	Sr. No.
	Towns Maps
	Year
	Scale
	No. Of maps

	1
	Land use/Land cover map 
	2002
	1:12 500
	8

	2
	Hydrogeomorphological map
	2002
	1:12 500
	8

	3
	Soil Texture map
	2002
	1:12 500
	8

	
	Total
	
	
	24


O1.  Hisar town and its Environs 

	1
	Land use \ Land Cover map, Hisar town and its Environs
	2000
	1:50,000
	1

	2
	Mapping and Monitoring of Urban Land use of Hisar using aerial photographs and TM data
	1989
	1:50,000
	1

	3
	Proposed Residential Sites, Hisar town and its Environs
	2000
	1:50,000
	1

	4
	Proposed Thermal power plant near Hisar
	2000
	1:50,000
	1

	
	Total
	
	
	4


O2. Watershed Mapping

	1
	Mahendragarh District
	1992
	1:50,000
	6

	2
	Vegetation cover of Mandkali and Somb watershed Area
	1999
	1:50,000
	2

	3
	Sirsa Subwatershed area and Boli yamuna watershed Area
	1999
	1:50,000
	2

	
	Total
	
	
	10


O3. Mapping and Monitoring of Forest Cover in Aravalli Hills.

	1
	Forest Cover-1997,Aravalli Project area.

(Nizampur, Nuh, Nangal Chaudhary, Punhana, Rewari, Narnaul, Mahendragarh,Sohna,Gurgaon,Dadri,Raipur,Tosham,Ballabhgarh,Firozpur Jhirka and Khol Subdivisions)
	1997
	1:50,000
	15

	2
	Forest Cover in Aravalli Project area Haryana-1990.

(Nizampur, Nuh, Nangal Chaudhary, Punhana, Rewari, Narnaul, Mahendragarh,Sohna,Gurgaon,Dadri,Raipur,Tosham,Ballabhgarh,Firozpur Jhirka and Khol Subdivisions)
	1990
	1:50,000
	15

	3
	Forest Cover in Aravalli Project area Haryana-1990(Base Map Only)
	1990
	1:50,000
	22

	4
	Forest Map of Aravalli Hills
	1990
	1:50,000
	18

	
	Total
	
	
	70


TOPOGRAPHICAL MAPS (UNRESTRICTED HARDCOPY)

Topographical maps (Hardcopy) printed and published by Survey of India, Dehradun are available on various scales i.e. 1:50,000, 1:2, 50,000 covering entire Haryana. 

Topographical maps on 1:25,000 scales are also available for the selected area of Haryana as these topographical maps were neither published nor available for entire Haryana State.

HARSAC has purchased these Topographical maps from Survey of India, Dehradun time to time for official use.

3. COMPUTERS:

	Computer System
	No.

	Jan 2008
	Intel Core ™ 2 Duo CPU E 6750, @ 2.66 GHz, 2.0 GB, RAM, 128 MB Display Card, 19” LCD Monitor, Windows XP Professional
	24

	01.09.04
	Acer Verttron 6700G, P-4, 533 MHz, 512 MB RAM 2x80GB HDD, CD ROM, Window 2000 Prof.
	17

	14.05.02
	HCL 1400 Workstation Intel Pentium 4, 1.4GHz,256 MB RAM, 21” Color Monitor
	2

	31.05.07
	HCL, P-4, 256 RAM, 80 GB HD, 15” Monitor
	1

	01.09.04
	Intel Xeon Data Base Server 

CPU 2.0 MHz, 4 GB RAM, 5x35 HDD, 21” Monitor 
	1

	01.09.04
	Intel Xeon Data Base Server 

CPU 2.0 MHz, 4 GB RAM, 5x36 HDD, 21” Monitor 
	1

	16.01 01
	HP Visualize B200 Workstation  400 MHz, 512 RAM, 21” Color Monitor PH Ux 11.0 OS
	2

	Laptop 
	

	02.06.04
	Laptop IMB ThinkPad, 1.4 GHz, 256 RAM, 40GB HDD, 
	1

	21.05.07
	Laptop H.P. Compaq nc 8930, Core 2 Duo T7200 processor, 2.0 MHz, 512 MB RAM, 80 GM HDD
	1

	GPS 
	

	29.01.07
	GPS Garmin 76CSX
	3

	
	GPS with Palm Top Computer 
	1

	Scanner 
	

	Dec2007
	HP Design jet 4500 Scanner with touch screen A0 Size
	1

	Dec2007
	HP Desk jet F4185
	1

	14.04.90
	HP Scanjet 6200 C A4 size
	1

	Projector 
	

	03.12.03
	LCD Projector 
	1

	Printer & Plotter 
	

	14.05.02
	HP Design jet 500 PS plotter 
	2

	01.09.04
	HP Design jet 800 PS plotter A0 Size
	1

	27/07/00
	HP Desk jet 930 C Printer  
	1

	3/3/98
	HP 4000 Laser Jet Printer 
	1

	05.08.04
	Inkjet Printer HP 3420
	1

	UPS 
	

	Oct 2007
	UPS 600 V.A.
	9

	GIS Software 
	

	Nov 2008
	AutoCAD Civil 3D 2008
	1 

	Oct 2008
	Maninfo Propessional 
	1 

	28.03.07

28.03.07

28.03.01
	ARC Info Software  License 

ARCINFO 9.1 Ver  

ARC SDE 8.3 Ver. 

ARC View 3.2        
	12

1

1 

	Image Processing Software
	

	22.02.0221.12.02
	Geomatica  10.V  

ERDAS  Imagine Prof.    8.4 
	3

3

	Other Software
	

	07.08.07
	M.S.Office 2007 Prof. 
	10

	27/07/00
	MS officer 2000 Premium
	1

	01.09.04
	Citrix Meta Frame X V. 1.0
	1

	01.09.04
	Oracle Data Base 
	1

	Old Computer System 
	

	1998
	SGI Indy Computer  Unix system 

R5000 CPU, 32 MB RAM, 4 GB HARD Disk, 1.44 MB FDD, CD ROM, 4 MM DAT Drive, 20” Color Monitor.
	2

	1990
	ISROVISION  SYSTEM 

PC- AT 386 machine 8 MB RAM, 80387 , 20 MH2 Co-Processor, EGA, Monitor 14" Conar Monitor 21”
	2



	1990
	PC-286 (12.5 MHz) With 1 MB RAM, Monitor 14”
	1

	1994
	Tata Unisys System (Middle Level Image Processing system)

Monitor VDUS (VT 200) with 

PC-AT 386, 19” Color Monitor 
	1

4

1

	1992
	PCAT-286, 16MHz, 1 MB RAM, 1.2 FDD, 40MB HD, Key Board, 14”Monitor, 
	1

	1995
	PC- 80386 

CPU 20/25 MHz 80387 X Coproceesor 4 MB RAM,1.2 MB Floppy Drive,100 MB HardDisk

One 14' VGA Color monitor with card
	1



	1998
	IMB MPro Intelllistation, P-II 266, 512 Kb cache

64 MB RAM, 2x4.3 GB HDD, 16X CD ROM, 1.44 FDD, 20” Monitor. Data 4MM. 
	1

	1998
	IMB MPro Intelllistation, P-II 266, 512 Kb cache

64 MB RAM, 1x4.3 GB HDD, 16X CD ROM, 1.44 FDD, 15” Monitor. Data 4MM. 
	1

	1999
	IBM PC-300GL, Pentium-II, 350MHz,64 MB RAM, 4.2. GB, 15” SVGA Monitor
	1

	2000
	IBM PC-300GL, Pentium-III, 600MHz,256 MB, 10.1 GB, 17” SVGA
	1

	2000
	IBM PC-300GL, Pentium-III, 600MHz,128 MB, 10.1 GB, 15” SVGA
	1

	2000
	Celeron IBM PC-300GL, 533MHz,64 MB, 10.1 GB, 15” SVGA
	2

	2000
	Celeron IBM PC-300GL, 533MHz,64 MB, 10.1 GB, 14” SVGA Monitor
	2

	2001
	Celeron IBM PC-300GL, 533MHz,64 MB, 10.1 GB, 14” SVGA Monitor
	1

	2001
	Celeron IBM PC-300GL, 466,64 MB, 10.1 GB, 14” SVGA Monitor
	2

	Tape Driver 
	

	1990
	Steamer Tape Drive 
	1

	1990
	Frame Grabber camera 
	1

	Digitizer
	

	1992
	Sumar GarphicsA0 Size  Digitizer
	1

	Dunn Camera 
	

	1992
	Dunn Camera 
	1

	Dot matrix Printer 
	

	1990
	Fujitus Color Printer (132 column)
	2

	1992
	TVSE 80 Column Printer 
	1

	1990
	Plotter DMP-62 (Digital) A0 Size
	1

	1998
	Cal comp Color Plotter A0 Size
	1

	1998
	Epson Stylus 1520 inkjet Printer
	1

	1999
	HP Laser jet 6L gold
	4


4.
SECRET AERIAL PHOTOGRAPHS:
Black and white contact prints of aerial photographs:

On 1:50,000 scale


: 2523 photographs

On 1:10,000 scale


: 1122 photographs





  
  _______________

Total




:  3645 photographs





  
  _______________

All black and white contact prints 

Index maps on 1:250,000 scale 
:  5 maps

5.
RESTRICTED TOPOSHEETS

Total number of restricted Survey of India Toposheets
: 18

On 1:250,000 scale
:
2 numbers published – 1975

On 1:50,000 scale       :
16 numbers





(2 sheets, Publication Year 1968)





(2 sheets, Publication Year 1969)





(6 sheets, Publication Year 1975)





(6 sheets, Publication Year 1976) 

6.
EQUIPMENT

	Sr. No.
	Name of equipment

	1
	B2 Enlarger

	2
	Optical Reflecting Projector

	3
	Digital Conductivity Meter

	4
	Digital Planimeter

	5
	Ground Truth Radiometer

	6
	Mirror Stereoscope

	7
	Over Head Projectors

	8
	Optical Pantograph

	9
	Optical Zoom Transfer scope

	10
	Procom-2

	11
	Pocket Stereoscope

	12
	Light Tables

	13
	Slide Projector

	14
	Dynascan Magnifiers

	15
	Illuminated Magnifiers

	16
	Mini PH Meters

	17
	Water Level Recorder(Electronic) With Printer)

	18
	Binocular(Zenith)

	19
	1.2 Mtr KU band Vsat(in Eduset Room)


4(b)(vii)
Governing Body, General Body and Advisory Committee of HARSAC which are responsible for the formulation of its policies and implementation thereof, consists of officials from various user departments and experts from state/ national institutions. Assistant State Public Information Officer, Department of Science and Technology, Haryana is the authorized officer to provide any information pertaining to HARSAC under Right of Information Act.

4(b)(viii)
The constitution of the Governing Body, General Body and Advisory Committee are available in the Memorandum of Association and Article of Association of HARSAC [(page no. 37A (Governing Body), (General Body comprises members of Governing Body and Advisory Committee) and page no. 38 (Advisory Committee)].  Neither meetings are opened to public nor their minutes accessible for public.

4(b) (ix)
 

	Sr.

No.
	Name
	Designation
	Address
	Telephone No.

	TECHNICAL



	1.
	Dr. R.S.Hooda
	Chief Scientist
	# 9/54,  New Campus, CCSHAU, Hisar.
	9416380644

01662-232456

	2.
	Dr.K.E.Mothi Kumar
	Senior Scientist 

(Forestry/ Ecology) SG
	# 10/55,  New Campus, CCSHAU, Hisar.
	9416288045

	3.
	Dr.V.S.Arya
	Senior Scientist (Soil Survey and Land Evaluation) SG
	1400, Urban Estate-II, Hisar.
	9466730800

	4.
	Mr.T.P.Babu
	Senior Scientist (Agriculture/ Landuse) SG
	1192, 1192-A, 1193-A, Housing Board Colony, Sector 15-A, Hisar.
	9315334848

	5.
	Dr.Sultan Singh
	Assistant Scientist (Urban and Regional Planning)
	174, Lajpat Nagar, Hisar.
	9416243824

	6.
	Dr.Manoj Yadav
	Assistant Scientist (Agriculture)
	149, Defence Colony, Hisar.
	9416245078

01662-227265

	7.
	Mr.Ajeet Singh
	Assistant Scientist (NRDMS)
	34-E, Saket Extension, Gangwa Road, Hisar.
	9466556720

01662-253496

	8.
	Dr. Anup Kumar
	Assistant Scientist (Geology/ Geophysics)
	720, Sector 15-A, Near Blooming Dales School, Hisar.
	9991761133

	9.
	Dr. Sandeep Arya
	Assistant Scientist (Forestry)
	14, B & R Colony, Sector 15-A, Hisar.
	9416270789

01662-237727

	10.
	Mr.M.P.Sharma
	Senior Scientific Assistant (Geoinformatics)
	1110, Housing Board Colony, Sector 15-A, Hisar.
	9416336346

01662-244408

	11.
	Mr.S.S.Khatri
	Senior Scientific Assistant (Soil Laboratory)
	C 14, Rental Colony, Hisar.
	9416028619

	12.
	Mr.Ravindra Prawasi
	Senior Scientific Assistant (NRDMS)
	1057, Housing Board Colony, Sector 15-A, Hisar.
	9813023833

	13.
	Mr. Jogender
	Senior Scientific Assistant (Geoinformatics)
	495, P.L.A., Hisar.
	9416363276

	14.
	Mr. Ankur Sharma
	Senior Scientific Assistant (Geoinformatics)
	330, Defence Colony, Hisar.
	9416015080

	15.
	Mr. Om Pal
	Senior Scientific Assistant (Microwave)
	1161, Housing Board Colony, Sector 15-A, Hisar.
	9813680677

	16.
	Ms. Nidhi
	Senior Scientific Assistant (Geoinformatics)
	518, Sector 15-A, Hisar.
	9466641721

01662-243915

	17.
	Mr.Nand Lal
	Technical Assistant (Computer Applications)
	83, D.C. Colony, Hisar.
	9416101183

9416284440

	18.
	Mr.Umesh Kumar
	Technical Assistant (Computer Applications)
	871, Sector 15-A, Near Sapra Hospital, Hisar.
	9466479239

	19.
	Mr.D.N.Prasad
	Technical Assistant (NRDMS)
	403, Defence Colony, Hisar.
	9996151712

	20.
	Mr.Subhash Chander
	A.C.Mechanic
	6, Balsamand Road, Hisar.
	9416593461

	21.
	Mr.Ramesh Kumar
	Electrician
	D-60, Model Town Extension, Hisar.
	01662-265281

	NON-TECHNICAL

	Sr.

No.
	Name
	Designation
	Address
	Telephone No.

	1.
	Mr.Anurag Vardhan
	Sr. Administrative Officer
	35, Agarsain Colony (Extension), Hisar.
	01662-270274

	2.
	Mr.Vinod Kumar Kaushik
	Accounts Officer
	398, Urban Estate-II, Hisar.
	9416235174

	3.
	Mr.C.J.Chhabra
	Personal Assistant
	234, P.L.A., Hisar.
	9215300934

	4.
	Ms.Abha Sharma
	Librarian
	178-A, Friends Colony, Hisar.
	-

	5.
	Mr.T.R.Sehgal
	Sr. Scale Stenographer
	385, Old P.L.A., Hisar.
	9416674477

	6.
	Mr.Shakti Nandan
	Driver
	138, Gali No. 6, Jawahar Nagar, Hisar.
	9416027495

	7.
	Mr.Pritam Singh
	Driver
	H.No.11/88,  Gali Number 11, Jawahar Nagar, Hisar.
	9466535006

	8.
	Mr. Dhan Raj
	Driver (NRDMS)
	Chandigarh.
	-

	9.
	Ms.Prem Lata
	Clerk-cum-Typist
	12, Near Shiv Mandir, Jindal Hospital Road, Model Town, Hisar.
	9255177133

	10.
	Mr.Baljeet
	Clerk-cum-Typist
	1025-A, Housing Board Colony, Sector 15-A, Hisar.
	9896761248

	11.
	Mr.Jagdish Rai
	Office Attendant
	Behind Leading Senior Secondary School, Azad Nagar, Hisar.
	9416028814

	12.
	Mr.Jangbir Singh
	Office Attendant
	Behind Leading Senior Secondary School, Azad Nagar, Hisar.
	

	13.
	Mr.Ishwar Singh-I
	Office Attendant
	124, Nand Vihar Colony, Azad Nagar, Hisar.
	9416780412

	14.
	Mr.Uday Pal
	Office Attendant
	12, Shastri Nagar, Gangwa Road, Hisar.
	-

	15.
	Mr.Ishwar Singh-II
	Office Attendant
	F-46, Mini Secretariat Colony, Hisar.
	9812567164

	16.
	Mr.Pratap Singh
	Office Attendant
	178, Lajpat Nagar, Hisar.
	9813951221

	17.
	Mr.Mahender Kumar
	Gardener
	73, Shastri Nagar, Hisar.
	946656136

	18.
	Mr.Jaibir Singh
	Sweeper
	72, Mini Secretariat Colony, Hisar.
	01662-253367

	19.
	Mr.Dharam Pal
	Chowkidar
	686, Geeta Colony, Near Holy Mind School, Azad Nagar, Hisar.
	01662-253640

	20.
	Mr.Dhan Singh
	Chowkidar
	
	

	21.
	Mr.Tilak Raj
	Sweeper-cum-Chowkidar
	279, Thandi Sarak, Hisar.
	9315116709

	22.
	Mr.Kamal Singh
	Chowkidar
	228, Gali No.11, Near Hari Har Mandir, Jawahar Nagar, Hisar.
	9896842444

	23.
	Mr. Sher Singh
	Helper (NRDMS)
	Chandigarh.
	-


	Para No.

	Description

	Budget Allocated for the year 2007-08

	Expenditure up-to 31.10.2007


	4(b) (x)

	The monthly remuneration received by each of its officers and employees, including the system of compensation as provided in its regulations.

	NA

	NA


	4(b) (xi)

	The budget allocated to each of its agency, indicating the particulars of all plans, proposed expenditure and reports on disbursements made

	90,00,000

	63,46,973


	4(b) (xii)

	The manner of execution of subsidy programmes including the amounts allocated and the details of beneficiaries of such programmes

	NA

	NA


	4(b) (xiii)

	Particulars of recipients of concession permits or authorization granted by it

	NA

	NA



	


4(b) (xiv)
Website is in the process of construction and soon it will functional and display all the relevant information of HARSAC.

4(b) (xv)
The maps and reports prepared by HARSAC under different projects are available on payment of nominal charges.  Library of HARSAC is meant for its staff and not for public use.

4(b) (xvi)
State Public Information Officer


Sh. Jagdeep Singh, Additional Director (Administration), Science and Technology Department, S.C.O. No.24, Sector 26, Chandigarh


Assistant State Public Information Officer


Shri Pitamber Singh, Deputy Superintendent (Establishment), Science and Technology Department, S.C.O. No.24, Sector 26, Chandigarh.

4(b) (xvii)
None.

(AMENDMENT INCORPORATED AS DECIDED IN 33RD MEETING OF GOVERNING BODY, HARSAC HELD ON 06.03.2006 AND APPROVAL DATED 17.09.2007 OF THE HONOURABLE CHIEF MINISTER, HARYANA)

MEMORANDUM

AND

RULES OF ASSOCIATION OF THE

HARYANA SPACE APPLICATION CENTRE (HARSAC)

HISAR
Haryana Space Application Centre is being established by the Government of Haryana State for the purposes of utilizing in better management of the entire gamut of natural resources.


Comprehensive, reliable and timely information on various natural resources is vital in devising plans for their proper management.  Remote Sensing technology has emerged as a powerful tool in providing such information.  Realizing this Government of Haryana intends setting up a centre to be named as "Haryana Space Application Centre" to cater to the needs of various user agencies.  The primary objective of this Centre would be to act as an apex body in the State in relation to remote sensing applications.  It shall play an advisory role to the State, assist various agencies in the State in formulating programme, build up modern image processing facilities and make them available to various users in the State and it shall also undertake specific projects and conduct research and development in some areas.  It would thus act as an interface between high modern technology and the end user for effective technology dissemination and participate in the evolution of National Natural Resources Management System in the country.  The Memorandum and Rules of Association of the Centre are presented in the following pages.

· FUNCTIONS

UTILIZING REMOTE SENSING TECHNIQUES IN EFFICIENT MANAGEMENT OF NATURAL RESOURCES.           

· APPROACH

INTEGRATING MULTI-STAGE REMOTE SENSING TECHNIQUES      WITH THE CONVENTIONAL TECHNOLOGIES FOR OPTIMUM      BENEFITS.


PROVIDING ACCURATE NATURAL RESOURCES INFORMATION      SYSTEM IN MULTI-TEMPORAL MODE.


ACTING AS AN INTERFACE BETWEEN HIGH TECHNOLOGY AND END USER FOR EFFECTIVE TECHNOLOGY  DISSEMINATION.

· ACTIVITIES

*  AGRICULTURE

     -  Crop inventory (acreages production estimates)

     -  Detection of large scale incidence of disease


*  SOILS

      - Soil mapping

      - Delineation and monitoring of water logged and salt-affected soils.


*  FOREST

      - Forest mapping and monitoring of afforestation programme.


*  SURFACE WATER RESOURCES

      - Monitoring of surface water bodies.

      - Flood mapping and damage assessment.


*  GROUND WATER TARGETING


*  LAND USE/LAND COVER

      - Land use/cover mapping

      - Change detection

      - Urban land use


*  GEOLOGY AND GEOMORPHOLOGY


       - Mineral targeting


*  ENVIRONMENTAL STUDIES


*  DISASTER ASSESSMENT AND MANAGEMENT

MEMORANDUM OF ASSOCIATION

OF

HARYANA SPACE APPLICATION CENTRE (HARSAC)

HISAR
1.   The name of the Society shall be the Haryana Space Application Centre (HARSAC) hereinafter referred to as HARSAC.

2.   The registered office of HARSAC shall be at Hisar.

3.   The operational area of HARSAC shall extend to the whole of India.

4.   The objects and functions for which the HARSAC is being established are:-

i. To undertake, promote, guide, coordinate and aid research and development in the field of remote sensing.

ii. To provide consultancy services and arrange airborne survey facilities to user agencies  on actual costs basis.

iii. To carry out surveys for monitoring and assessment of the entire gamut of natural resources sectors using remote sensing techniques.

iv. To carry out surveys for monitoring surveys to monitor changing land use patterns, environmental changes, irrigation systems, forest resources, and crop disease surveillance.

v. To develop efficient data acquisition and retrieval system and to act as repository of various natural resources data.

vi. To act as a nodal organization in the State advising the user agencies and disseminate the remote sensing technology at operational levels.

vii. To provide research and development support to the teaching and research organizations of the State in specified areas of remote sensing technology.

viii. To carry out field investigations connected with the activities of remote sensing.

ix. To organize training facilities, lecture, seminars and symposia for advanced study and research in remote sensing technology and its applications.

x. To cooperate and collaborate with other national and overseas institutions and international organizations in the field of remote sensing and allied disciplines.    

xi. 
To periodically publish the results of remote sensing investigations carried out by the HARSAC.

xii. To acquire by gift, purchase, exchange, lease, hire or otherwise any property movable or immovable and to construct, improve, alter, demolish or repair buildings, works and constructions as may be necessary or convenient for carrying on the activities of the HARSAC.

xiii. To draw, accept, make and endorse for the purposes of the HARSAC discount and negotiate Government of India and other promissory notes, bills of exchange, cheques or other negotiable instruments.

xiv. To invest the funds of, or money entrusted to the HARSAC upon securities or in such manner as may from time to time be determined by the Governing Body and from time to time to sell or transpose such investments.

xv. To do all other such things as may be necessary, incidental or conducive to the attainment of all or any of the above objects, with or without collaboration of other Governments or agencies.

xvi. To act as a Nodal Agency for GIS activities in the State, advising the user agencies and disseminate the G.I.S. technology at operational level.

THE GOVERNING BODY OF THE SAID HARSAC SHALL BE THE BODY CONSTITUTED TO BE THE GOVERNING BODY AND THE FIRST MEMBERS AND OFFICE BEARERS OF THE SAID GOVERNING BODY TO WHICH BY THE RULES OF ASSOCIATION OF THE HARSAC THE MANAGEMENT OF ITS AFFAIRS IS ENTRUSTED SHALL BE AS FOLLOWS :

	Sr.No.
	Name & Designation 


	

	1.
	Financial Commissioner                   

to Government of Haryana, 

Science & Technology Department
	Chairman



	2.
	Vice-Chancellor,                         

Haryana Agricultural University,

Hisar                                                             OR

Representative
	Member

	3.
	Financial Commissioner                   

to Government of Haryana,

Department of Finance, Haryana                  OR

Representative
	Member

	4.
	Representative of                        

Space Application Centre,

Government of India,

Ahmedabad
	Member

	5.
	Director,                                

Department of Industries, Haryana
	Member

	6.
	Representative of                        

Regional Engineering College,

Kurukshetra
	Member

	7.
	Two Representatives of                   

USERS Department to be nominated by

State Government
	Member

	8.
	The Member Secretary, HBPE, Finance Department, Haryana, Chandigarh.              OR

Representative
	Member

	9.
	Chief Scientist

Haryana Space Application Centre (HARSAC), 

CCSHAU Campus, Hisar.
	Member

	10.
	Director,                                

Department of Science & Technology,      

Haryana 

(Ex-Officio Director, HARSAC)
	Member Secretary


THE FOLLOWING PERSONS SHALL BE THE FIRST MEMBER OF THE HARSAC, ADVISORY COMMITTEE:  NAMELY:-
	Sr.No.
	Name & Designation 


	

	1.
	Director, Science & Technology, Haryana.
	Chairman



	2.
	Prof. Baldev Sahai, (IRSUP)

Space Application Centre, Ahmedabad
	Member

	3.
	Prof. K.K.Aggarwal 

Department of Electronic &

Tele Communication Engineering,

Regional Engineering College, Kurukshetra.
	Member

	4.
	Director,

Department of Industries, Haryana
	Member

	5.
	Engineer-in-Chief                          

Department of Irrigation, Haryana
	Member

	6.
	Director of Agriculture, Haryana
	Member

	7.
	Vice-Chancellor nominee                    

Haryana Agricultural University,  Hisar
	Member

	8.
	Vice-Chancellor nominee                    

Kurukshetra University, Kurukshetra
	Member

	9.
	Managing Director, HSMITC
	Member

	10.
	Director, Land Use Board,  Haryana
	Member

	11.
	Managing Director                          

Haryana State Electronic Development Corporation Limited,  Chandigarh
	Member

	12.
	The Director                               

Indian Institute of Remote Sensing, Dehradun
	Member

	13.
	Economic & Statistical Advisor       

Department of Planning, Haryana
	Member

	14.
	The Director, North & Western Circle,

Survey of India, Chandigarh
	Member

	15.
	Chief Scientist,                           

Haryana Space Application Centre, Hisar
	Member Secretary


MEMBERS OF GOVERNING BODY HARSAC
	Sr.No.
	Name & Designation 


	
	Signature

	1.
	Financial Commissioner                      

to Government of Haryana,                                           

Science & Technology Department                                   
	Chairman       
	Sd/-

	2.
	Vice-Chancellor,                           

Haryana Agricultural University,                                    

Hisar.                                                         
	Member
	Sd/-

	3.
	Financial Commissioner,                    

to Government Haryana,                                              

Department of Finance                                             
	Member
	Sd/-

	4.
	Dr.Baldev Sahai,                           

Space Application Centre,                                     

Government of India,                                               

Ahmedabad.                                                     
	Member
	Sd/-

	5.
	Director,                                  

Department of Industries,                                         

Haryana                                                       
	Member
	Sd/-

	6.
	Prof. P.V.Gupta,                           

Regional Engineering College,                                 

Kurukshetra                                                   

                                                                   
	Member
	Sd/-

	7.
	Director,                                  

Department of Agriculture,                                        

Haryana                                                       
	Member
	Sd/-

	8.
	Engineer-in-Chief                          

Department of Irrigation,                                         

Haryana                                                       
	Member
	Sd/-

	9.
	Principal Chief Conservator                

of Forests, Haryana,                                          

Sector-17, Chandigarh                                                                                                            
	Member
	Sd/-

	10.
	Director,                                  

Department of Science & Technology, Haryana 

(Ex-officio Director, HARSAC)
	Member Secretary
	Sd/-


We, the several persons, whose names are subscribed, are desirous of being formed into a Society under the Societies Registration Act XXI of 1860 in pursuance of this Memorandum of Association.

	Sr.No.
	Name & Designation & Address        
	Signature

	1.
	Sh.B.S.Ojha, IAS                                     

Financial Commissioner &

Secretary to Government, Haryana,

Science & Technology Department,

Chandigarh
	Sd/-

	2.
	Sh.L.D. Kataria, IAS                                 

Vice-Chancellor,

Haryana Agricultural University,

Hisar
	Sd/-

	3.
	Sh.Pardeep Kumar, IAS                                

Director, Science & Technology,

Haryana, Chandigarh
	Sd/-

	4.
	Sh.Naseem Ahmed, IAS                                 

Director,

Department of Agriculture, Haryana,

Chandigarh
	Sd/-

	5.
	Dr.K.S.Balain,                                       

Managing Director,

HARTRON,

1556, Sector-18 D,

Chandigarh
	Sd/-

	6.
	Prof. K.K.Agarwal,                                   

Department of Electronics & Telecommunication,

Regional Engineering College,

Kurukshetra
	Sd/-

	7.
	Sh.B.C.Malhotra,                                     

Managing Director,

HSMITC,

Chandigarh
	Sd/-

	8.
	Sh.K.P.Vig,                                          

Engineer-in-Chief,

Department of Irrigation,

Haryana
	Sd/-


WITNESS                                                                         WITNESS
            Sd/-                                                                             Sd/-

B.S.Yadav, S.E(A)                                                      (Pradeep Kumar)

    S&T Haryana                                                Director, Science & Technology

                                                                                             Haryana

Place: Panchkula

Dated: 25-2-1986    

RULES OF ASSOCIATION OF THE

HARYANA SPACE APPLICATION CENTRE (HARSAC)

	Definition
	Rule 1
	In these rules, unless the context otherwise requires-

(a) Advisory Committee' means the advisory committee constituted under rule 21.

(b) HARSAC means Haryana Space Application Centre.

(c) 'Chairman' means the Chairman of the Governing Body.

(d) 'Director' means the Director of the Centre.

(e) 'Governing Body' means the Governing Body of the Centre constituted under rule 6.

	Office and operational area
	Rule 2
	(1) The registered office of the HARSAC shall be at Hisar.

(2) The operational area of the HARSAC shall extend to the whole of India.

	Membership
	Rule 3
	The HARSAC shall consist of the following member, namely-

(1) All the persons whose names are mentioned in item No.5 and 6 of the Memorandum of Association.

(2) All persons who are hereafter admitted to the membership of the HARSAC by the                                Chairman on the recommendations of the                                Governing Body.

	Cessation of Membership
	Rule 4
	(1) A person shall cease to be a member of the HARSAC if he ceases to hold the office by virtue of which he acquired the membership of the HARSAC.

(2) The Chairman, Governing Body, on the recommendation of Governing Body shall have the right to terminate/ replace the membership of any person other than ex-officio.

(3) If any question arises as to whether any person has ceased to be a member of the HARSAC, the same shall be referred to the Chairman, and his decision thereof shall be final.

	Power of the Governing Body
	Rule 5
	The Superintendence, control and the management of the affairs of the HARSAC, its income and property, both movable and immovable, shall be vested in the Governing Body, which shall exercise all powers and perform all duties for carrying out the objects of the HARSAC.




	Governing Body
	Rule 6
	The Governing Body shall consist of the following members-

(a) The Secretary to the Government, Haryana, Science & Technology Department shall be the Chairman thereof;

(b) Vice-Chancellor, HAU, Hisar or Representative of VC, HAU Hisar

(c) Financial Commissioner, Finance Department, Haryana or Representative of Financial Commissioner.

(d) One member each from Space Application Centre, Government of India and National Institute of Technology, Kurukshetra to be nominated by Government of India and State Government respectively.

(e) Director, Mines & Geology, Haryana

(f) Member Secretary, HBPE, Finance Department, Haryana or Representative of Member Secretary.

(g) Chief Scientist, HARSAC, Hisar.

(h) Director of the HARSAC, who shall also act as Member-Secretary of the Governing Body.

(i) Two Representatives from users department to be nominated by the State Government.



	Meeting of the Governing Body
	Rule7
	(1) The Governing Body shall   ordinarily meet once in every    three months.

(2) On a written request from at least two members of the Governing Body a special meeting of the same shall be called within one month from the date of such request.

(3) Notices of the meeting shall be issued by the Director for a date to be fixed by the Chairman.

(4) For every meeting of the Governing Body, a notice of fifteen days shall be given, but emergent meetings may be held at shorter notice also.



	
	Rule 8
	(1) Three members of the Governing Body shall form the quorum at a meeting of the Governing Body.

(2) There shall be no quorum for an adjournment meeting.  However, seven days notice shall be given for such meetings.



	Decision of the Governing Body
	Rule 9
	(1) All decisions of the Governing Body shall be taken   by majority of the votes.  Each member of the Governing Body shall have one vote but the Chairman may exercise casting vote in case of a tie.

(2) The decision of the Governing Body may, with the consent of Chairman also be obtained by circulating the proposal to the members and any proposal so circulated and approved by a majority of the members shall be as effectual and binding as if it had been passed at meeting of the Governing Body.

(3) No act or proceedings of the HARSAC or the Governing Body or the Advisory Committee shall be invalid merely by reason of any defect in appointment or nomination of any of its members, or any defect or irregularity in the act not affecting the substance.

	Delegation 
	Rule 10
	The Governing Body may delegate to a Committee or the Chairman or Director such of its powers for the conduct of its business as it may deem fit.

	Chairman
	Rule 11
	The Chairman, if present, shall preside over the meetings of the Governing Body. If the Chairman is unable to attend any meeting, the members present may elect one of them as the Chairman for the purpose and hold that meeting.

	Director
	Rule 12
	The Director, S&T Department shall be ex-officio Director of the Centre.

	Funds of the Centre
	Rule 13
	(1) The funds of the HARSAC shall be utilized solely for the purpose of the HARSAC.

(2) Such funds shall be deposited in such bank or banks as may be decided from time to time by the Director.

(3) Such funds shall be operated by the person or persons authorized by the Governing Body.

	Accounts & Audit
	Rule 14
	(1) The Governing Body shall   cause to be prepared annually a budget estimate of the probable income and expenditure for the ensuing financial year together with a report of the working of the HARSAC for the previous financial year for presentation at the annual general meeting of the General Body, duly certified by the auditor appointed under sub rule (2) and approved by the Governing Body.

(2) An auditor shall be appointed in the annual meeting of the General Body of the HARSAC and he shall hold office for a period of three years.  But the auditor so appointed shall continue to work beyond the said period until his successor is duly appointed.

(3) The Director shall cause true accounts to be kept of all financial transactions of the HARSAC and all sums of money received and spent by it, maintain records of the receipts and expenses relating to such matters and of all the assets, credit and liabilities of the HARSAC.

(4) The Governing Body shall cause to be prepared annually a balance sheet containing a summary of the properties, assets and liabilities of the HARSAC and a financial statement thereof for the previous financial year.

	Contract
	Rule 15
	(1) All contracts for and on behalf of the HARSAC shall be expressed in the name of the HARSAC and shall, except where the contract relates to his own employment, be executed by the Director.

(2) No contract for the sale, purchase or supply of any goods or material shall, except with the approval of the Chairman, be made or financial agreement entered into for and on behalf of the HARSAC with any member of the HARSAC or his relative or a firm in which such member or relative is a partner or share holder.

	Suit or proceedings
	Rule 16
	The HARSAC may sue or be sued through the Director or such other person as the Governing Body may appoint for the purpose.

	Common seal
	Rule 17
	The HARSAC shall have a common seal   of such make and design as the Governing Body shall determine.

	General Body
	Rule 18
	(1) The General Body of the  HARSAC shall ordinarily meet once every year, but if the                           Chairman so directs, it may be called as often as necessary.

(2) One-third member shall form the quorum of the General Body meetings.  But there shall be no quorum for an adjourned meeting.  However, seven days shall be given for such meeting.

(3) The notices of a meeting or the General Body shall be issued by the Director at least fifteen days before the date of such meeting.

	Travelling Allowance
	Rule 19
	The members of the HARSAC or the Governing Body or the Advisory Committee shall be paid daily                       allowance or traveling allowance for the journeys undertaken to attend the meeting thereof or in connection with the business of the HARSAC according to rates approved by the Governing Body.

	Vacancy
	Rule 20
	(1) Any vacancy in the HARSAC or the Governing Body or the Advisory Committee shall be filled in by the person or authority competent there for, under or in accordance with these rules. 

(2) If any vacancy referred to in sub rule (i) can not be filled in accordance with these rules, the matter shall be referred to the Commissioner & Secretary, Science & Technology Haryana and his decision thereon shall be final.

	Advisory Committee
	Rule 21
	(1) The Governing Body may   constitute an Advisory Committee consisting of such persons not exceeding fifteen as it thinks proper.

(2) The members of the Advisory Committee may be drawn from the various user agencies, but the Chief Scientist shall be the Convener of such committee.

(3) The meetings of the Advisory Committee shall be called by the Chief Scientist for which                          fifteen days notice shall be necessary.

(4) The main objects of the Advisory Committee shall be-

(i) to advise the HARSAC regarding the areas of applications of remote sensing technology.

(ii) to assist the HARSAC in obtaining the ground truth information in various areas of investigations.

(iii) to help the HARSAC in periodically drawing up the priorities of investigations, and 

(iv) to provide feed back for better utilization of the technology by the user agencies.

	Staff of HARSAC
	Rule 22
	(1) Member of the Staff of the HARSAC shall be appointed in accordance with the qualification/ rules made by the Director and approved                          by the Governing Body.

(2) The terms and conditions of service of the members of staff appointed under sub rule (1) shall be such as may be approved by the Governing Body from time to time.

	Power to Remove difficulties
	Rule 23
	If, in any emergent situation, any   difficulty arises in giving effect to provisions of these rules, the Chairman may, at the recommendation of the Governing Body, make such orders as he considers necessary for carrying out the HARSAC as may be required from time to time.

	Validation
	Rule 24
	All actions taken by the State Government in connection with the affairs of the HARSAC before its registration under the Societies Registration Act, 1860 shall not with standing anything contained in these rules by deemed to have been taken by the HARSAC.

	Amendment
	Rule 25
	(1) These rules may be amended or altered by means of a resolution passed by a majority of the Governing Body and two thirds of the members present at the meeting.

(2) Notices for every meeting referred to in sub-rule (1) shall be sent at least one month before the date of such meeting.

	
	Rule 26
	The membership of the members of Advisory Council shall be for a period of three years.  However, the Governing Body shall have the right to replace any member even before the completion of the three year period.


LIST OF GOVERNING BODY MEMBERS OF HARSAC

	1.
	The Financial Commissioner and Principal Secretary,

Science and Technology Department, Haryana.
	Chairman

	2.
	The Financial Commissioner and Principal Secretary,

Finance Department, Haryana Or his representative
	Member

	3.
	The Vice-Chancellor Or his representative

C.C.S. Haryana Agricultural University, Hisar.
	Member

	4.
	The Director, Agriculture Department, Haryana,

Panchkula.
	Member

	5.
	The Director, Mines and Geology Department,

Haryana, Chandigarh.
	Member

	6.
	The Mission Director, Space Applications Centre (GOI),

Ahmedabad.
	Member

	7.
	The Director, National Institute of Technology,

Kurukshetra University Campus, Kurukshetra.
	Member

	8.
	The Principal Chief Conservator of Forests, Haryana, 

Panchkula.
	Member

	9.
	The Engineer-in-Chief, Irrigation Department, 

Haryana, Panchkula.
	Member

	10.
	The Member Secretary, H.B.P.E., Finance Department, Chandigarh.
	Member

	11.
	The Chief Scientist,

Haryana State Remote Sensing Application Centre,

CCSHAU Campus, Hisar.
	Member

	12.
	The Director, North West Circle, Haryana.
	Special Invitee Member

	13.
	The Director, NRSA, Hyderabad
or Representative
	Special Invitee Member

	14.
	The Director, NNRMS, Bangalore
or Representative


	Special Invitee Member

	15.
	A representative of National Informatic Centre (NIC), Haryana.
	Special Invitee Member

	16.
	One Senior Scientist/ System Manager from HARSAC on 2 years rotation basis.
	Special Invitee Member

	17.
	The Project Director, NRDMS, HARSAC
	Special Invitee Member

	18.
	The Director, Department of Science & Technology, Haryana (Ex-Officio Director, HARSAC)


	Member Secretary


LATEST LIST OF MEMBERS OF ADVISORY COMMITTEE OF HARSAC

	S.

No.
	Name & Designation 
 
	 

	1.
	Financial Commissioner and Principal Secretary, Science & Technology Haryana & Chairman, HARSAC
	Chairman

	2.
	Director, Science & Technology Department, Haryana & HARSAC
	Member

	3.
	Director, Space Application Centre (ISRO), Ahmedabad 
	Member

	4.
	Principal Chief Conservator of Forests, Haryana.
	Member

	5.
	Engineer-in-Chief, Public Health Department, Haryana
	Member

	6.
	Director of Agriculture, Haryana
	Member

	7.
	Director, Environment Department, Haryana
	Member

	8.
	Director, Town and Country Planning Department, Haryana
	Member

	9.
	Vice-Chancellor,   CCSHAU, Hisar. 
	Member

	10.
	Vice-Chancellor, Guru Jambeshwar University of Science and Technology, Hisar
	Member

	11.
	Director, Land Use Board, Haryana.
	Member

	12.
	Director, Rural Development Department,  Haryana
	Member

	13.
	The Dean, Indian Institute of Remote Sensing (NRSA), Dehradun
	Member

	14.
	The Director, North & Western Circle, Survey of India, Chandigarh
	Member

	15.
	Chief Scientist, Haryana Space Application Centre, Hisar
	Member Secretary


The Chairman, HARSAC is authorized to co-opt Special Invitee Members from other user Departments, if required.
POWERS OF THE CHAIRMAN, HARSAC DELEGATED BY THE GOVERNING BODY, HARSAC IN ITS 4th MEETING HELD ON 20.04.1987.

	Sr.

No.
	Nature of power
	Extent of Delegation

	1.
	To exercise the standard powers of the Department of the Government as enjoyed by the Secretary to Government, Haryana under the various rules and orders.
	Full powers

	2.
	To appoint class I and Class II staff, both technical and non-technical against the posts created by the Governing Body and after following the selection procedure laid down by the Governing Body.
	Full powers

	FINANCIAL POWERS



	1.
	To exercise the standard powers of the Department of the Government as enjoyed by the Secretary to the Government under various rules and orders.
	Full powers


POWERS OF THE CHAIRMAN, HARSAC DELEGATED BY THE GOVERNING BODY, HARSAC IN ITS 14th MEETING HELD ON 19.05.1992.

	Sr.

No.
	Nature of power
	Extent of Delegation

	1.
	To release dearness allowance as declared by the Haryana Government from time to time.
	Full powers

& inform the Governing Body in next meeting.


POWERS OF THE CHAIRMAN, HARSAC DELEGATED BY THE GOVERNING BODY, HARSAC IN ITS 19th MEETING HELD ON 10.07.1995.

	Sr.

No.
	Nature of power
	Extent of Delegation

	1.
	To release allowances like house rent allowance, traveling allowance, daily allowance, uniform and washing allowance, medical allowance, city compensatory allowance, cycle allowance, interim relief, honorarium, bonus and other benefits/ perquisites etc. as declared by the Government of Haryana to its employees from time to time.
	Full powers


POWERS OF THE CHAIRMAN, HARSAC DELEGATED BY THE GOVERNING BODY, HARSAC IN ITS 28th MEETING HELD ON 17.09.2001.

	Sr.

No.
	Nature of power
	Extent of Delegation

	1.
	Power to issue orders for disposal of stores declared surplus or unserviceable.
	Chairperson, HARSAC

Rs.50,001 to Rs.1,00,000/-

Director, HARSAC

Rs.25,001 to Rs.50,000/-

Chief Scientist,

HARSAC

Up to Rs.25,000/-




POWERS OF THE CHAIRMAN, HARSAC DELEGATED BY THE GOVERNING BODY, HARSAC IN ITS 32nd MEETING HELD ON 15.07.2005.

	Sr.

No.
	Nature of power
	Extent of Delegation

	1.
	Policy for attending seminars/ conferences and training.
	Considered and approved with the delegation of following financial powers for meeting the fee on such seminars/ conferences/ training:

Chairperson, HARSAC

More than Rs.10,000/-

Director, HARSAC

Rs.5,001 to Rs.10,000/-

Chief Scientist,

HARSAC

Up to Rs.5,000/-




POWERS OF THE CHAIRMAN, HARSAC DELEGATED BY THE GOVERNING BODY, HARSAC IN ITS 34th MEETING HELD ON 16.04.2007.

	Sr.

No.
	Nature of power
	Extent of Delegation

	1.
	To declare stock article surplus/ unserviceable condemned
	  
  
Existing  powers
Enhanced  powers
Chairman, 
HARSAC
More than Rs.10,000/- but less than Rs.30,000/- at a time
Rs.50,001/- to Rs.1,00,000/- at a time.
Director,
HARSAC
More than Rs.1,000/- but less than Rs.10,000/- at a time
Rs.25,001/- to Rs.50,000/- at a time.
Chief  Scientist
HARSAC
Up to Rs.1,000/- at a time
Up to Rs.25,000/- at a time.



POWERS OF THE DIRECTOR, HARSAC DELEGATED BY THE GOVERNING BODY, HARSAC IN ITS 1st MEETING HELD ON 29.05.1986.

	Sr.

No.
	Nature of power
	Extent of Delegation

	1.
	To effect purchase of any single item of miscellaneous nature.
	Up to Rs.50,000/-

	2.
	To effect purchase of equipment/ machinery.
	Up to Rs.2.00 lac


POWERS OF THE DIRECTOR, HARYANA STATE REMOTE SENSING APPLICATION CENTRE (HARSAC) DELEGATED BY THE GOVERNING BODY, HARSAC IN ITS 3RD MEETING HELD ON 06.02.1987.

	ADMINISTRATIVE POWERS



	Sr.

No.
	Nature of power
	Extent of Delegation

	1.
	To exercise the powers of the Head of Department of Haryana Government enjoyed under the various rules and orders.
	Full powers

	2.
	To appoint Class III & IV both technical and non-technical staff for three months.
	Full powers

	3.
	To appoint Class III & IV staff against the posts created by the Governing Body.
	Full powers

	4.
	To comply with the requirement of any local law which shall be in the interest of the society be necessary or expedient.
	Full powers

	FINANCIAL POWERS



	1.
	To exercise the powers of the Heads of Department of Haryana Government enjoyed under the various rules & orders.
	Full powers

	2.
	To authorize operating of the account of the society thereafter all withdrawals and signing of cheques.
	Full powers

	3.
	To open account with any bank or bankers or with any company, firm or individual and to pay money into and draw money from such account from time to time as he think fit.
	Full powers

	4.
	Passing of suppliers bill.
	Full powers

	5.
	To sanction payment of rent for office accommodation.
	Full powers

	6.
	To sanction recurring expenditure.
	Up to Rs.50,000/- per any one item.

	7.
	To sanction non-recurring expenditure.
	Up to Rs.50,000/- per any one item.

	8.
	To institute, conduct, defend, compound or abandon any legal proceedings by or against its officers or otherwise concerning the affairs of the HARSAC and also to compound and allow time for payment or satisfaction or any debt due or if any claim of demands by or against the HARSAC.
	Full powers

	9.
	To refer any claim or demand by or against the HARSAC to arbitration and perform the wards.
	Full powers

	10.
	To make and give receipts releases and other discharges for money payable to the HARSAC and for the claims and demands of the HARSAC.
	Full powers

	11.
	To determine from time to time who shall be entitled to sign on the HARSAC behalf hills, notes, receipts, acceptances, endorsement, cheques, dividend warrants, releases, contracts and documents.
	Full powers

	12.
	To invest and deal with any of the money of the HARSAC not immediately required for the purpose thereof, upon such securities and in such manner as he may think fit and from time to time to vary or release such investments.
	Full powers

	13.
	To purchase or otherwise acquire for the HARSAC, any property rights or previledges which the HARSAC is authorized to acquire at such price and generally on such terms and conditions as they think fit.
	Full powers

	14.
	To ensure and keep insured against loss or damage by fir or otherwise for such period and to such extent as they may think proper all or any pat of the building, machinery goods, store, produce and other movable property of the HARSAC either separately or conjointly, also to insure all or any portion of the goods produced, machinery and other articles imported or exported by the HARSAC and to sell, assign, surrender or discontinue any policies or assurance affected in pursuance of this power.
	Full powers

	DISCIPLINARY POWERS



	1.
	To exercise powers of the Heads of Department of Govt. enjoyed under various rules and orders.
	Full powers


POWERS OF THE DIRECTOR, HARSAC DELEGATED BY THE GOVERNING BODY, HARSAC IN ITS 28th MEETING HELD ON 17.09.2001.

	Sr.

No.
	Nature of power
	Extent of Delegation

	1.
	Power to issue orders for disposal of stores declared surplus or unserviceable.
	Chairperson, HARSAC

Rs.50,001 to Rs.1,00,000/-

Director, HARSAC

Rs.25,001 to Rs.50,000/-

Chief Scientist,

HARSAC

Up to Rs.25,000/-




POWERS OF THE DIRECTOR, HARSAC DELEGATED BY THE GOVERNING BODY, HARSAC IN ITS 32nd MEETING HELD ON 15.07.2005.

	 Sr.

No.
	Nature of power
	Extent of Delegation

	1.
	Policy for attending seminars/ conferences and training.
	Considered and approved with the delegation of following financial powers for meeting the fee on such seminars/ conferences/ training:

Chairperson, HARSAC

More than Rs.10,000/-

Director, HARSAC

Rs.5,001 to Rs.10,000/-

Chief Scientist,

HARSAC

Up to Rs.5,000/-




POWERS OF THE DIRECTOR, HARSAC DELEGATED BY THE GOVERNING BODY, HARSAC IN ITS 34th MEETING HELD ON 16.04.2007.

	Sr.

No.
	Nature of power
	Extent of Delegation

	1.
	To declare stock article surplus/ unserviceable condemned
	  
  
Existing  powers
Enhanced  powers
Chairman, 
HARSAC
More than Rs.10,000/- but less than Rs.30,000/- at a time
Rs.50,001/- to Rs.1,00,000/- at a time.
Director,
HARSAC
More than Rs.1,000/- but less than Rs.10,000/- at a time
Rs.25,001/- to Rs.50,000/- at a time.
Chief  Scientist
HARSAC
Up to Rs.1,000/- at a time
Up to Rs.25,000/- at a time.



POWERS OF THE CHIEF SCIENTIST, HARSAC DELEGATED BY THE GOVERNING BODY, HARSAC IN ITS 5th MEETING HELD ON 27.08.1987.

	Sr.

No.
	Nature of power
	Extent of Delegation

	1.
	To approve, draw & disburse the salary & allowances of both Gazetted & Non-gazetted employees.
	Full powers

	2.
	To approve T.A. bills of both Gazetted and Non-gazetted employees.
	Full powers

	3.
	To sanction expenditure & effect purchase of any single item of recurring & non-recurring nature.
	Up to Rs.10,000/-

	4.
	To sanction expenditure and effect purchases of plant & machinery.
	Up to Rs.20,000/-

	5.
	To approve vouchers & sign cheques.
	Up to Rs.10,000/-

	6.
	To sanction posts of Class IV employees and appoint on daily wages basis.
	Full powers

	7.
	To sanction small payments to monthly Class IV employees for supplying of drinking water & for other duties in office.
	Full powers

	8.
	To sanction payment of rent for ordinary office accommodation/ godowns etc.
	Full powers

	9.
	To sanction the purchase of books, maps, periodicals, newspapers required for official use.
	Full powers

	10.
	To sanction expenditure in emergent cases on account of building works, executed locally.
	Up to Rs.1,000/- in each case.

	11.
	To sanction supply of Summer belts, Iron Belts, badges & clothing to Class IV employees.
	Full powers

	12.
	To sanction the absence of HARSAC employee on duty beyond his sphere of duty.
	Full powers in individual cases provided that the absence is for reason of public nature which should be stated and that the period of absence does not exceed 15 days.

	13.
	To sanction the tour programme of Project employees.
	Full powers in individual cases provided that the absence is for reason of public nature which should be stated and that the period of absence does not exceed 30 days.

	14.
	To sanction temporary advance to project employees.
	Up to Rs.1,000/-

	15.
	To sanction re-imbursement of medical expenditure.
	Up to Rs.500/- in each individual case


POWERS OF THE CHIEF SCIENTIST, HARSAC DELEGATED BY THE GOVERNING BODY, HARSAC IN ITS 7th MEETING HELD ON 29.05.1989.

	Sr.

No.
	Nature of power
	Extent of Delegation

	1.
	To pass bills and sign the vouchers.
	Full powers

	2.
	To sign the cheques where expenditure has been approved by the competent authority.
	Up to Rs.50,000/-

	3.
	To sanction entertainment expenditure for whole year.
	Rs.5,000/-

	4.
	To sanction Annual Increment to the staff except Chief Scientist.
	Full powers.

	5.
	Reimbursement of actual fare to the candidates appearing for various interview in HARSAC.
	Full powers.

	6.
	Payment of actual T.A./ D.A. to the participants of various meetings of HARSAC.
	Full powers.

	7.
	To approve the training and short term course of HARSAC staff up to 3 weeks.
	Full powers.

	8.
	To appoint class III & IV both technical and non-technical staff for 3 months in situation of urgency.
	Full powers.


POWERS OF THE CHIEF SCIENTIST, HARSAC DELEGATED BY THE GOVERNING BODY, HARSAC IN ITS 15th MEETING HELD ON 30.11.1992.

	Sr.

No.
	Nature of power
	Extent of Delegation

	1.
	To purchase remote sensing data/ satellite aerial data from NRSA/ Survey of India for the project work out of the funds provided for the purpose.
	Full powers


POWERS OF THE CHIEF SCIENTIST, HARSAC DELEGATED BY THE GOVERNING BODY, HARSAC IN ITS 16th MEETING HELD ON 06.04.1993.

	Sr.

No.
	Nature of power
	Extent of Delegation

	1.
	To sign the cheques/ debit notes up to Rs.1.00 lac where expenditure has been approved by the competent authority.
	Chief Scientist, HARSAC along with one of the following authorized to sign cheques/ debit notes above Rs.50,000/- and up to Rs.1.00 lacs:

1. Accounts Officer, HARSAC

2. Administrative Officer, HARSAC


POWERS OF THE CHIEF SCIENTIST, HARSAC DELEGATED BY THE GOVERNING BODY, HARSAC IN ITS 28th MEETING HELD ON 17.09.2001.

	Sr.

No.
	Nature of power
	Extent of Delegation

	1.
	Power to issue orders for disposal of stores declared surplus or unserviceable.
	Chairperson, HARSAC

Rs.50,001 to Rs.1,00,000/-

Director, HARSAC

Rs.25,001 to Rs.50,000/-

Chief Scientist,

HARSAC

Up to Rs.25,000/-




POWERS OF THE CHIEF SCIENTIST, HARSAC DELEGATED BY THE GOVERNING BODY, HARSAC IN ITS 32nd MEETING HELD ON 15.07.2005.

	Sr.

No.
	Nature of power
	Extent of Delegation

	1.
	Policy for attending seminars/ conferences and training.
	Considered and approved with the delegation of following financial powers for meeting the fee on such seminars/ conferences/ training:

Chairperson, HARSAC

More than Rs.10,000/-

Director, HARSAC

Rs.5,001 to Rs.10,000/-

Chief Scientist,

HARSAC

Up to Rs.5,000/-




POWERS OF THE CHIEF SCIENTIST, HARSAC DELEGATED BY THE GOVERNING BODY, HARSAC IN ITS 34th MEETING HELD ON 16.04.2007.

	Sr.

No.
	Nature of power
	Extent of Delegation

	1.
	To declare stock article surplus/ unserviceable condemned
	  
  
Existing  powers
Enhanced  powers
Chairman, 
HARSAC
More than Rs.10,000/- but less than Rs.30,000/- at a time
Rs.50,001/- to Rs.1,00,000/- at a time.
Director,
HARSAC
More than Rs.1,000/- but less than Rs.10,000/- at a time
Rs.25,001/- to Rs.50,000/- at a time.
Chief  Scientist
HARSAC
Up to Rs.1,000/- at a time
Up to Rs.25,000/- at a time.
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Email: harsac@sancharnet.in
PART - I
GENERAL
1.         Short Title and Commencement :

(1)
These rules shall be called the Haryana State Remote Sensing Application Centre [Grade A, B, C and D] Service Rules, 1999.

(2)
They shall come into force on the date these are approved by the Governing Body of Haryana State Remote Sensing Applications Centre (HARSAC).

2.         Definitions :

In these rules, unless the context otherwise requires,- 

(a) "Centre" means the Haryana State Remote Sensing Application Centre (HARSAC), Hisar, a registered society under Societies Registration Act XXI of 1860;

(b) "Chief Scientist" means functional Head of the Centre;

(c) "Financial Commissioner" means the Financial Commissioner and Secretary to Government, Haryana, Science and Technology Department, who would be the Chairman of the Governing body also;

(d) "Competent Authority" means an authority who is  competent to exercise any or all the powers under these rules or to whom powers in respect of any of all these rules have been delegated by the Governing Body;

(e) "Director" means the Director, Science & Technology Department, Haryana, who would be the Director, HARSAC also;

(f) "Direct recruitment" means an appointment made otherwise than by promotion from within the Service or by transfer of an official already in the Service of the Government of India or any State Government;

(g) "DOS" means the Department of Space, Govt. of India;

(h) "Employer" means Haryana State Remote Sensing Application Center, Hisar;

(i) "Government" means the Haryana Government in the Administrative Department;

(j) "Governing Body" means the Governing Body of the Centre constituted under Rule 6 of the Rules of Association of the Haryana State Remote Sensing Application Centre (HARSAC);

(k) "Head Office" means Registered office of the Centre at Hisar;

(l) "Institution" means, -

(i) any institution established by law in force in the State of Haryana; or

(ii) any other institution recognized by the Government for the purpose of these rules;

(m) "ISRO"  means the Indian Space Research Organization of the Department of Space, Govt. of India, Ministry of Science and Technology.

(n) "NRSA" means the National Remote Sensing Agency,        Department of Space, Government of India, Ministry of Science and Technology.

(o) "Recognized University" means, -

 (i)
any university incorporated by law in India; or

(ii)
any other university which is declared by the Government to be recognized university for the purpose of these rules; 

(p) "Service" means Haryana State Remote Sensing Application Centre (Grade A, B, C and D) Service.

PART - II
RECRUITMENT TO SERVICE

Number and character of posts :

3.
The Service shall comprise the posts shown in Appendix A to these rules.

Provided that nothing in these rules shall affect the inherent right of the Government to make additions to, or reductions in, the number of such posts or to create new posts with different designations and scales of pay, either permanently or temporarily.

Nationality, domicile and character of candidates appointed to Service :
4 (1)
No person shall be appointed to any post in the Service, unless he  is, - 

a) a citizen of India; or

b) a subject of Nepal; or

c) a subject of Bhutan; or

d) a Tibetan refugee, who came over to India before the Ist day of January, 1962  with the intention of permanently settling in India,  or

e) a person of Indian  Origin  who has  migrated from               Pakistan, Burma, Sri Lanka or any other of the  East African countries of Kenya, Uganda, the United Republic of Tanzania (formerly Tanganayika and Zanzibar) Zambia, Malawi, Zaire and Ethiopia with the intention of permanently settling in India:

Provided that a person belonging to any of the categories (b), (c), (d) OR (e) above shall be a person in whose favour, a certificate of eligibility has been issued by the Government.

(2) A person in whose case a certificate of eligibility is necessary may be admitted to an examination or interview conducted by the employer but the offer of appointment may be given only after the necessary eligibility certificate has been issued to him by the Government.

(3) No person shall be appointed to any post in the Service by direct recruitment, unless he produces a certificate of character from the Principal Academic Officer of the University, College, School or           Institution last attended,  if any and similar certificate from two other responsible persons, not being his relatives,  who are well acquainted with him in his private life and are unconnected with his       university, college, school or institution.

Age :
5. 
No person shall be appointed to any post in the Service by direct recruitment unless he/ she fulfills the age limit prescribed by Haryana Government from time to time.


Appointing Authority
6. Appointment to the post in the Service shall be made by the Director, HARSAC and Chairman, HARSAC for Grade III & IV; and Class I & II, respectively.



Qualification/ Promotion :
7. No person shall be appointed to any post in the Service, unless he is in possession of qualifications and experience as specified Appendix B, Appendix B-1 and Appendix B-2 to these rules in  case of direct recruitment or through deputation/ transfer. 

Personal promotions for the staff of HARSAC would be as provided in the separate document on “Promotion Norms for HARSAC Staff” appended to these rules.


Provided that in the case of appointment by direct recruitment the qualifications regarding experience shall be relaxable to the extent of 50% at the discretion of the HARSAC in case sufficient number of candidates belonging to Scheduled Castes, Backward Classes, Other Backward Class, Ex-Servicemen and physically handicapped categories possessing the requisite experience are not available to fill up the vacancies reserved for them, after, recording reasons for doing so in writing.   


Disqualification :
8.
No person, -

a)
who has entered into or contracted a marriage with a person having 

a spouse living; 

or

b) who having a spouse living, has entered into or contracted a marriage with any person shall be eligible for appointment to any post in the Service :

Provided that the Government may, if satisfied, that such marriage is permissible under the personal law applicable to such person and the other party to the marriage and there are other grounds for so doing, exempt any person from the operation of this rule.


Method of recruitment :

9.(1)
Qualification and experience required for appointment through direct recruitment/ transfer or deputation / promotion for the below mentioned posts are provided in Appendix B, Appendix B-1 and Appendix B-2

Recruitment to the Service shall be made, -


a)
in the case of Chief Scientist -

i)
by promotion from Principal Scientist 

ii)
by transfer or deputation of any officer already in the service of any university/ academic/ research institutions/ departments of State Government or the Government of India;


b)
in the case of  Principal Scientist -



i)
by promotion from Senior Scientist

ii)
by transfer or deputation of any officer already in the service of any university/ academic/ research institutions/ departments of State Government or the Government of India;

c)
in case of Senior Scientist (Agriculture/Land use)-

i) by promotion from Assistant Scientist (Agriculture) or

Assistant Scientist (Land use)

ii)
by transfer or deputation of any officer already in the service of any university/ academic/ research institutions/ departments of State Government or the Government of India;


d)
in case of Senior Scientist (Forestry/ Ecology) - 

i) by promotion from Assistant Scientist (Environment/ Ecology) or Assistant Scientist (Forestry)

ii)
by transfer or deputation of any officer already in the service of any university/ academic/ research institutions/ departments of State Government or the Government of India;

e)
in case of Senior Scientist (Water Resources) -



i)
by promotion Assistant Scientist (Water Resources)

ii)
by transfer or deputation of any officer already in the service of any university/ academic/ research institutions/ departments of State Government or the Government of India;


f)
in case of Senior Scientist (Geology/ Geomorphology)- 

i) by promotion from Assistant Scientist (Geology/ 

Geophysics)

ii)
by transfer or deputation of any officer already in the service of any university/ academic/ research institutions/ departments of State Government or the Government of India;


g)
in case of Senior Scientist (Geo-informatics)-

i)
by promotion from Assistant Scientist (Geo-informatics) 

ii) by transfer or deputation of any officer already in the service of any university/ academic/ research institutions/ departments of State Government or the Government of India;

h)
in case of Senior Scientist (NRDMS)-

i.) by promotion from Assistant Scientist (NRDMS) or

Assistant Scientist (Urban and Regional Planning)  

ii) by transfer or deputation of any officer already in the service of any university/ academic/ research institutions/ departments of State Government or the Government of India;

i)
in case of Senior Scientist (Soil Survey and Land Evaluation)-

i.)
by promotion from Assistant Scientist (Soils) 

ii)
by transfer or deputation of any officer already in the service of any university/ academic/ research institutions/ departments of State Government or the Government of India;

j) in case of Assistant Scientists- 



i)
by promotion from Senior Scientific Assistants 



ii)
by direct recruitment; or 

iii)
by transfer or deputation of any officer already in the service of any university/ academic/ research institution/ department of State Government or the Government of India;


k)
In the case of Administrative Officer, -

i)
by promotion from Accounts Assistant

ii)
by transfer or deputation of any officer already in the service of any university/ academic/ research institution/ department of State Government or the Government of India;



l)
In the case of Accounts Officer, -



i)          on deputation from the SAS Cadre of the Finance

Department, Haryana.


m)
in case of Personal Assistant -



i)
by promotion from Senior Scale Stenographer; or

ii)
by transfer or deputation of any officer already in the service of any university/ academic/ research institution/ department of State Government or the Government of India;



n)
In the case of Librarian, -



i)
by direct recruitment; or

ii)
by transfer or deputation of any officer already in the service of any university/ academic/ research institution/ department of State Government or the Government of India;



o)
In the case of Senior Scientific Assistants, -



i)
by direct recruitment; or

ii)
by transfer or deputation of any officer already in the service of any university/ academic/ research institution/ department of State Government or the Government of India;



p)
In the case of Senior Scale Stenographer,-



i)
by promotion from amongst Clerk-cum-Typist; subject

to fulfillment of qualifications or

ii)
by transfer or deputation of any officer already in the service of any university/ academic/ research institution/ department of State Government or the Government of India;



q)
In the case of Accounts Assistant, -



i)
by promotion from Clerk-cum-Typists; subject

to fulfillment of qualifications



ii)
by direct recruitment; or 

iii)
by transfer or deputation of an official already in the service of any State Government or Government of India;


r)
In the case of Driver -



i)
by promotion amongst Office Attendants/ Helpers; subject

to fulfillment of qualifications of Driver



i)
by direct recruitment; or

ii)
by transfer or deputation of an official already in the service of any State Government or Government of India;


s)
In the case of Clerk-cum-Typist -

i)
by promotion from amongst Office Attendants/ Gardner/ Helper/ Sweeper, Chowkidar, Sweeper-cum-Chowkidar; subject to fulfillment of qualifications



ii)
by direct recruitment; or

iii)
by transfer or deputation of an official already in the service of any State Government or Government of India;

t)
In the case of Technical Assistants, Office Attendant, Chowkidar, Gardener, Sweeper, Sweeper-cum-Chowkidar.

ii)
by direct recruitment;  

(2)
All promotions unless otherwise provided, shall be made on seniority-cum-merit basis and seniority alone shall not confer any right to such promotions.

Probation
10 (1) 
Persons appointed to any post in the Service shall remain on probation, for 

a period of two years, if appointed by direct recruitment, and one year, if appointed otherwise :

Provided that -

a) Any period, after such appointment, spent on deputation on a corresponding or a higher post shall count towards the period of probation;

b) any period of work in equivalent or higher rank, prior to appointment to any post in the Service, may, in the case of appointment by transfer, at the discretion of the appointing authority, be allowed to count towards the period of probation fixed under this rule; and

c) any period of officiating appointment shall be reckoned as period spent on probation, but no person who has so officiated shall, on the completion of the prescribed period of probation, be entitled to be confirmed, unless he is appointed against a permanent vacancy.

    (2)
If, in the opinion of the appointing authority, the work or conduct of a person during the period of probation is not satisfactory, it may, -

a) if such person is appointed by direct recruitment, dispense with his services; and

b) if such person is appointed otherwise than by direct recruitment, -

i) revert him to his former post; or

ii) deal with him in such other manner as the terms and conditions of the previous appointment permit.

(3)
On the completion of the period of probation of a person, the appointing authority may, -

a)   if his work or conduct has, in its opinion, been satisfactory, -

i) confirm such person from the date of his appointment, if appointed against a permanent vacancy; or

ii) confirm such person from the date from which a permanent vacancy occurs, if appointed against a temporary vacancy; or

iii) declare that he has completed his probation satisfactorily, if there is no permanent vacancy; or

b) If his work or conduct has in its opinion, been not satisfactory, -

i) dispense with his service, if appointed by direct recruitment, if appointed otherwise revert him to his former post or deal with him in such other manner as the terms and conditions of his previous appointment permit; or

ii) extend his period of probation and thereafter pass such order, as it could have passed on the expiry of the first period of probation:



Provided that the total period of probation, including extension, if any, shall not exceed three years.


Seniority :

11.
Seniority inter se of members of the Service shall be determined by the length of continuous service on any post in the service :

Provided that where there are different cadres in the Service, the seniority shall be determined separately for each cadre:

Provided further that in the case of members appointed by direct recruitment, the order of merit determined by the Selection Committee, duly approved by the competent authority, shall not be disturbed in fixing the seniority :

Provided further that in the case of two or more members appointed on the same date, their seniority shall be determined as follows:-

a) 
a member appointed by direct recruitment shall be senior to a member appointed by promotion or by transfer;

b)   
a member appointed by promotion shall be senior to a member appointed by transfer;

c)
in the case of a member appointed by promotion or by transfer, seniority shall be determined according to the seniority of such members in the appointments from which they were promoted or transferred; and

d)
in the case of members appointed by transfer from different cadres, their seniority shall be determined according to pay, preference being given to a member, who was drawing a higher rate of pay in his previous appointment; and if the rates of pay drawn are also the same, then by the length of their service in the appointments and if the length of such service is also the same, the older member shall be senior to the younger member.


Liability to serve :
12.
(1)
A member of the Service shall be liable to serve at any place, whether within or out side the State of Haryana, on being ordered so to do by the appointing authority.


(2)
A member of the Service may also be deputed to serve under,-

(i)
a company, an association or a body of individuals whether incorporated or not, which is wholly or substantially owned or controlled by the State Government, a municipal corporation or a local authority or university within the State of Haryana; or

(ii)
the Central Government or a company, an association or a body of individuals, whether incorporated or not, which is wholly or substantially owned or controlled by the Central Government; or

(iii)
any other State Government, an international organization, an autonomous body not controlled by the Central Government or a private body:

Provided that no member of the Service shall be deputed to serve the Central or any other State Government or any organization or body referred to in clauses (ii) or (iii) except with his consent.


Pay, leave, pension and other matters :
13.
In respect of pay, leave and all other matters, not expressly provided for in these rules, the members of the Service shall be governed by such rules and regulations as may have been, or may hereafter be, adopted or made by the competent authority under the Constitution of India or under any law for the time being in force made by the State Legislature.  As regards to pension, employees will be governed by the Pension/ Family Pension of Employees Provident  Fund Act, 1952 (as amended from time to time).  The service gratuity will be payable as per the payment of  Gratuity Act, 1972 (as amended in 1994).


Age of retirement:

14.
All employees of the Centre in the rank of Senior Scientific Assistant and above shall retire from the service on the afternoon of the last day of the month in which they attain the age of 58 years provided that nothing in this Clause shall apply to any scientific personnel appointed for a specific period under a contract. 


Lien:

15. The appointing authority may allow an employee of the Centre to be on deputation to an outside agency on such terms and conditions as may be determined by the competent authority in consultation with the foreign employer.  No employee of the Centre on deputation with an outside agency shall be allowed to retain a lien on his/ her post for more than two years unless otherwise decided by the Chairman.

Discipline, penalties and appeals :
16(1)
In matters relating to discipline, penalties and appeals, members of the Service shall be governed by Haryana Civil Services (Punishment and Appeal) Rules, 1987, as amended from time to time :

Provided that nature of penalties which may be imposed, the authority empowered to impose such penalties and appellate authority shall, subject to the provisions of any law or rules made under article 309 of the Constitution of India, be such as are specified in Appendix C, Appendix C-1 and Appendix C-2 to these rules. 

(2)
The authority competent to pass an order under clause (c) or clause (d) sub-rule (8) of Rule 9 of the Haryana Civil Services (Punishment and Appeal) Rules, 1987, and appellate authority shall be specified in Appendix D, Appendix D-1 and Appendix D-2 to these rules.


Vaccination :
17.
Every member of the Service shall get himself vaccinated or re-vaccinated as and when Chairman of the Governing Body so directs by a special or general order.


Oath of allegiance :
18.
Every member of the Service, unless he has already done so, shall be required to take the oath of allegiance to India and to the Constitution of India as by law established.


Power of relaxation :
19.
Where the Governing Body  is of the opinion that it is necessary or expedient to do so, it may, by order, for reasons to be recorded in writing, relax any of the provisions of these rules with respect to any class or category of persons with the prior approval of the H.B.P.E., Finance Department, Haryana.


Special provision :
20.
Notwithstanding anything contained in these rules, the appointing authority may impose special terms and conditions in the order of appointment if it is deemed expedient to do so.


Reservations :
21.
Nothing contained in these rules shall affect reservations and other concessions required to be provided for Scheduled Castes, Backward Classes, Other Backward Classes, Ex-servicemen, physically handicapped persons or any other class or category of persons in accordance with the orders issued by the State Government in this regard from time to time.

Provided that the total percentage of reservations so made shall not exceed fifty percent at any time.


Repeal and savings :
22.
Any rule applicable to the Service, and corresponding to any of these rules which is in force immediately before the commencement of these rules, is hereby repealed :
Provided that any order made or action taken under the rules so repealed shall be deemed to have been made or taken under the corresponding provisions of these rules.

Conveyance Advance, Festival Advance, Marriage Advance, House Building Advance
23.
Rules of Haryana Government, as modified from time to time, shall be applicable.


Group Insurance Scheme
24.
It shall be open to the Centre to introduce and maintain a Group Insurance Scheme with any Insurance Company for the benefit of the employees through the contribution by the employees.


Medical Cover
25.
The employees of the Centre shall be provided medical cover with reimbursement facilities inclusive of family and dependant member under Contributory Health Service Scheme (CHSS) prevalent in some of the Central Government Organizations and to be adopted at HARSAC, subject to the approval of the state government.


General

26. (1)
An employee of the Centre may be called upon to perform any extra work as may be assigned to him in the interest of the Centre.  

      (2)
The matter regarding conditions of service not covered by the provisions of these rules may be decided in accordance with the rules laid down either by the Haryana Government or CCSHAU, Hisar for their employees at the discretion of the Chairman.

APPENDIX A

  
 (See rule 3)

	S. No.
	Designation of Post
	No. of posts
	Scale of Pay

	A.  Technical Posts

	1.
	Chief Scientist
	01
	18400-500-22400

	2
	Principle Scientist
	01
	14300-425-18300

	3.
	Senior Scientist
	07
	10000-325-15200 

	4.
	Assistant Scientist
	10
	8000-275-10200-EB-275-13500

	5.
	Senior Scientific Assistant
	10
	5500-175-8300-EB-175-9000 

	6.
	Technical Assistant
	03
	5000-150-7100-EB-150-7850

	7.
	A.C. Mechanic
	  0
	4000-100-4800-EB-100-6000

(*Diminishing Cadre)

	8.
	Electrician
	  0
	4000-100-4800-EB-100-6000

(Diminishing Cadre)

	
	Total Technical Posts
	32
	

	B.  Non-Technical Posts

	9.
	Administrative Officer
	01
	6500-200-8500-EB-200-10500

	10.
	Accounts Officer
	01
	6500-200-8500-EB-200-10500

	11.
	Personal Assistant
	01
	5500-175-8300-EB-175-9000

	12.
	Librarian
	01
	5000-150-7100-EB-150-7850 

	13.
	Senior Scale Stenographer
	01
	5000-150-7100-EB-150-7850

	14.
	Accounts Assistant
	01
	5000-150-7100-EB-150-7850

	15.
	Driver
	03
	4000-100-4800-EB-100-6000

	16.
	Clerk-cum-Typist
	02
	3050-75-3950-EB-80-4950

	17.
	Office Attendant

HARSAC: 6, NRDMS: 1
	05
	2550-55-2660-EB-60-3200

(2 in Diminishing Cadre)

	18.
	Gardener
	  0
	2550-55-2660-EB-60-3200

(Diminishing Cadre)

	19.
	Chowkidar
	03
	2550-55-2660-EB-60-3200

	20.
	Sweeper
	  0
	2550-55-2660-EB-60-3200

(Diminishing Cadre)

	21.
	Sweeper-cum-Chowkidar
	  0
	2550-55-2660-EB-60-3200

(Diminishing Cadre)

	
	Total Non-Technical Posts
	19
	

	
	Grand Total

         
	51
	


*Diminishing Cadre implies that as and when the post(s) fall vacant due to any reason such as retirement/ resignation/ termination/ death/ adjustment elsewhere etc., the post(s) shall stand abolished forthwith.   

APPENDIX-B
[See rule 7& 9]

	S. No
	Designation of posts
	Academic qualification and experience

	
	
	Direct recruitment/ Deputation/ Transfer
	Promotion

	1.

2.

3.

4.

5.

6.

7.


	CHIEF SCIENTIST

PRINCIPAL SCIENTIST

SENIOR SCIENTIST (AGRIC. /  LAND USE)

SENIOR SCIENTIST (FORESTRY/ ECOLOGY)

SENIOR SCIENTIST (WATER RESOURCES)

SENIOR SCIENTIST (GEOLOGY/ GEOMORPHOLOGY)

SENIOR SCIENTIST (GEOINFORMATICS)


	Essential qualifications:

Ph.D. in Agronomy, Agricultural Meteorology/ Plant Physiology/ Soil Science/ Horticulture/ Environmental Sciences/ Botany/ Forestry/ Ecology/ Geo-physics/ Geography/ Geology/ Hydrology/ Physics. 

OR

Ist Class M.Tech. degree in Environmental Engineering/ Computer Sciences/ Electronics/ Civil Engineering/ Agricultural Engineering/ Remote Sensing.

Experience: 

At least 15 years experience in Remote Sensing/ GIS applications for natural resources management.

Desirable:

Some administrative experience, computer knowledge and experience in planning, formulation and implementation of projects in the area of natural resources management.

Essential qualifications:

Ph.D. in Agronomy, Agricultural Meteorology/ Plant Physiology/ Soil Science/ Horticulture/ Environmental Sciences/ Botany/ Forestry/ Ecology/ Geo-physics/ Geography/ Geology/ Hydrology/ Physics. 

OR

Ist Class M.Tech. degree in Environmental Engineering/ Computer Sciences/ Electronics/ Civil Engineering/ Agricultural Engineering/ Remote Sensing.

Experience: 

At least 12 years experience in Remote Sensing/ GIS applications for natural resources management.

Desirable:

Some administrative experience, computer knowledge and experience in planning, formulation and implementation of projects in the area of natural resources management.

Essential qualifications:

Ist Class M.Sc. Degree or equivalent in Agronomy/ Agricultural Physics/ Agro-Meteorology/ Plant Physiology/  Geography* with minimum 5 years experience in the applications of Remote Sensing in agriculture 

OR

Ph.D. in Agronomy/ Agricultural Physics/ Agro-Meteorology/ Plant Physiology/ Geography* with minimum 2 years experience in the applications of Remote Sensing in agriculture field

* Bachelor degree should be in Science.

Desirable:

Post Graduate Diploma/ Degree in Remote Sensing/ GIS from a recognized University/ Institute 

Essential qualifications:

Ist Class M.Sc. Degree or equivalent in Forestry/ Ecology/ Environmental Sciences with minimum 5 years experience in the application of Remote Sensing in Forestry and Ecology.      

OR

Ph.D. in Forestry/ Ecology/ Environmental Sciences with minimum 2 years experience in the application of Remote Sensing in Forestry/ Ecology.

Desirable:

Candidates possessing Post Graduate Diploma/ Degree in Remote Sensing/ GIS from a recognized University/ Institute will be given preference.

Essential qualifications:
Ist Class M.Sc. Degree or equivalent in Geology/ Geophysics with specialization in Geohydrology/ Hydrology/ Agricultural Engineering with minimum 5 years experience in the application of Remote Sensing in Water Resources.

OR

M.E./ M.Tech. in Geology/ Geophysics with specialization in Geohydrology/ Hydrology/ Agricultural Engineering with minimum 4 years experience in the application of Remote Sensing in Water Resources.

OR

Ph.D. in Geology/ Geophysics with specialization in Geohydrology/ Hydrology/ Agricultural Engineering with minimum 2 years experience in the application of Remote Sensing in Water Resources.

Desirable:
Post Graduate Diploma/ Degree in Remote Sensing/ GIS from a recognized University/ Institute 

Essential Qualifications:
Ist Class M.Sc. Degree or equivalent in Geology/ Geophysics with minimum 5 years experience in the application of Remote Sensing in Geosciences.

OR

M.E./ M. Tech. in Geology/ Geophysics with minimum 4 years experience in the application of Remote Sensing in Geosciences.

OR

Ph.D. in Geology/ Geomorphology/ Geophysics/ Mineral Exploration with minimum 2 years experience in the application of Remote Sensing in Geosciences.

Desirable:

Post Graduate Diploma/ Degree in Remote Sensing/ GIS from a recognized University/ Institute 

Essential Qualifications:

Ist Class  M.E./ M.Tech. or equivalent in Computer Science/ Computer Engineering/ Information Technology/ Geoinformatics with 4 years experience in System Management/ Image Processing/ GIS.  Preference will be given to candidates having experience in developing/ customizing software for remote sensing applications and image processing system/ GIS.

OR

Ist Class M.Sc. in Physics/ M.C.A.*/ B.E./ B.Tech. in Computer Science/ Computer Engineering/ Electronics/ Information Technology/ Geoinformatics or equivalent with 5 years experience in System Management/ Image Processing/ GIS. Preference will be given to candidates having experience in developing/ customizing software for remote sensing applications and image processing system/ GIS

*The Bachelor degree should be in science

Desirable:

Post Graduate Diploma/ Degree in Remote Sensing/ GIS from a recognized University/ Institute 


	From Principal Scientist with at least 4 years experience as Principal Scientist

From Senior Scientist with at least 8 years experience as Senior Scientist

From Assistant Scientist (Agriculture) or Assistant Scientist (Land Use) with at least 5 years experience with Ph. D. degree and 7 years with Master’s degree as  Assistant Scientist 

From Assistant Scientist(Environment/ Ecology) or Assistant Scientist (Forestry) with at least 5 years experience with Ph. D. degree and 7 years with Master’s degree as Assistant Scientist 

From Assistant Scientist (Water Resources) with at least 5 years experience with Ph. D. degree and 7 years with Master’s degree as  Assistant Scientist

From Assistant Scientist (Geology/ Geophysics) with at least 5 years experience with Ph. D. degree and 7 years with Master’s degree as Assistant Scientist

From Assistant Scientist (Geo-informatics) with at least 5 years experience with Ph. D. degree and 7 years with Master’s degree as Assistant Scientist



	8.
	SENIOR SCIENTIST (SOIL SURVEY AND LAND EVALUATION)
	Essential qualifications:

Ist Class M.Sc. (Agriculture) or equivalent in Soil Science with minimum 5 years experience in the applications of Remote Sensing/ GIs in Soil Survey. 

OR

Ph.D. in Soil Science with minimum 2 years experience in the application of Remote Sensing/ GIS in soil survey.

Desirable:

Post Graduate Diploma/ Degree in Remote Sensing/ GIS from a recognized University/ Institute 


	From Assistant Scientist (Soils) with at least 5 years experience with Ph. D. degree and 7 years with Master’s degree as Assistant Scientist



	9.
	SENIOR SCIENTIST (NRDMS)
	Essential qualifications:

Ist Class M.Sc. in Biological Science/ Physical Science/ Mathematics/ Geography/ Urban Planning or equivalent with minimum 5 years experience in the applications of Remote Sensing/ GIS for natural resources / environmental management/ urban or infrastructural planning.

OR

Ph.D. in any one of the above mentioned areas with minimum 2 years experience in the application of Remote Sensing/ GIS for natural resources / environmental management/ urban or infrastructural planning.

Desirable:

Post Graduate Diploma/ Degree in Remote Sensing/ GIS from a recognized University/ Institute 


	From Assistant Scientist (NRDMS) or Assistant Scientist (Urban and Regional Planning) with at least 5 years experience with Ph. D. degree and 7 years with Master’s degree as Assistant Scientist


APPENDIX B-1
[See rule 7 & 9]

	S. No.
	Designation of posts
	Academic Qualifications and Experience

	
	
	Direct recruitment/ Deputation/ Transfer
	Promotion

	1.

2.

3.

4.

5.

6.

7.

8.

9.

10

11.

12.

13.

14.

15.

16.


	ASSISTANT SCIENTIST (GEO-INFOMATICS)

ASSISTANT SCIENTIST (AGRICULTURE)
ASSISTANT SCIENTIST (FORESTRY)

ASSISTANT SCIENTIST (WATER RESOURCES)

ASSISTANT SCIENTIST (ENVIRONMENT/ ECOLOGY)

ASSISTANT SCIENTIST (GEOLOGY/ GEOPHYSICS)

ASSISTANT SCIENTIST (SOILS)

ASSISTANT SCIENTIST (LAND USE)

ASSISTANT SCIENTIST (URBAN AND REGIONAL PLANNING)

ASSISTANT SCIENTIST (NRDMS)

SENIOR SCIENTIFIC ASSISTANT (MICROWAVE)

SENIOR SCIENTIFIC ASSISTANT (URBAN SURVEY AND REGIONAL PLANNING)

SENIOR SCIENTIFIC ASSISTANT (AGRICULTURE)

SENIOR SCIENTIFIC ASSISTANT (GEO-INFORMATICS)

SENIOR SCIENTIFIC ASSISTANT (SOIL LABORATORY)

TECHNICAL ASSISTANT (COMPUTER APPLICATIONS)


	Essential Qualifications:

Ist Class M.E./ M.Tech./ MCA*/M.Sc.  or equivalent in Computer Science/ Computer Engineering/ Information Technology/ Geoinformatics/ Physics/ Mathematics. 

OR

B.E./ B.Tech in Computer Science/ Computer Engineering/ Electronics/ Information Technology/ Geoinformatics with one year experience in software development/ customization for remote sensing applications and image processing system/ GIS.

* The Bachelor degree should be in science.

Desirable:

Post Graduate Diploma/ Degree in Remote Sensing/ GIS from a recognized University/ Institute 

One year experience in the application of Remote Sensing/ GIS in Software Development/ Customization.

Age: Up to 40 years
Essential Qualifications:
Ist Class M. Sc. (Agriculture)  or equivalent degree in Agronomy/ Plant Physiology/ Agricultural Physics/ Agro-Meteorology/ Horticulture

Desirable:

Post Graduate Diploma/ Degree in Remote Sensing/ GIS from a recognized University/ Institute 

One year experience in the application of Remote Sensing/ GIS in Agriculture.

Age: Up to 40 years.

Essential qualifications:

Ist Class M. Sc. or equivalent in Forestry/ Environmental Sciences.

Desirable:
Post Graduate Diploma/ Degree in Remote Sensing/ GIS from a recognized University/ Institute.  

One year experience in the application of Remote Sensing/ GIS in Forestry/ Vegetation Mapping.

Age: Up to 40 years.

Essential qualifications:

1st Class M.Sc. in Agricultural Engineering/ Geology*/ Geophysics*

OR

Ist Class B.E./ B.Tech. or equivalent in Agricultural Engineering.

*Specialization in Hydrology

Desirable:

Post Graduate Diploma/ Degree in Remote Sensing/ GIS from a recognized University/ Institute 

One year experience in the application of Remote Sensing/ GIS in Water Resources.

Age: Up to 40 years.

Essential qualifications:

Ist Class M.Sc. Degree or equivalent in Environmental Sciences/ Ecology/ Botany with specialization in Ecology.

Desirable:

Post Graduate Diploma/ Degree in Remote Sensing/ GIS from a recognized University/ Institute 

One year experience in the application of Remote Sensing/ GIS in Environmental Sciences/ Ecology.

Age: Up to 40 years.

Essential qualifications:

Ist Class M.Sc./ M.Tech. or equivalent in Geology/ Geophysics.

Desirable:

Post Graduate Diploma/ Degree in Remote Sensing/ GIS from a recognized University/ Institute 

One year experience in the application of Remote Sensing/ GIS in Geosciences.

Age: Up to 40 years.

Essential qualifications:

Ist Class M.Sc. (Agriculture) or equivalent in Soil Science.

Desirable:

Post Graduate Diploma/ Degree in Remote Sensing/ GIS from a recognized University/ Institute. 

One year experience in the application of Remote Sensing/ GIS in Soils.

Age: Up to 40 years.

Essential qualifications:

Ist Class M.Sc. degree or equivalent in Geography*/ Town and Country Planning

* The Bachelor degree should be in science

Desirable:

Post Graduate Diploma/ Degree in Remote Sensing/ GIS from a recognized University/ Institute. 

One year experience in the application of Remote Sensing/ GIS in Land use studies.

Age: Up to 40 years.

Essential qualifications:

Ist Class M. Sc. degree in Geography*/ Town and Country Planning/ Regional Planning.  

 * The Bachelor degree should be in science

Desirable:

Post Graduate Diploma/ Degree in Remote Sensing/ GIS from a recognized University/ Institute. 

One year experience in the application of Remote Sensing/ GIS for urban and regional planning.

Age: Up to 40 years.

Essential qualifications:

Ist Class M.Sc. in Biological Science/ Physical Science/ Mathematics/ Geography*/ Urban Planning.

* The Bachelor degree should be in science

Desirable:

Post Graduate Diploma/ Degree in Remote Sensing/ GIS from a recognized University/ institute.

One year experience in the application of Remote Sensing/ GIS for urban and regional planning.

Age: Up to 40 years.

Essential Qualifications:

Ist Class M.Sc. or equivalent in Physics/ Agricultural Physics.

Desirable:

Post Graduate Diploma/ Degree in Remote Sensing/ GIS from a recognized University/ Institute.

Age: Up to 40 years.

Essential Qualifications:

Ist Class M.Sc. degree or equivalent in Town and Country Planning/ Regional Planning/ Geography*.

* The Bachelor degree should be in science.

Desirable:

Post Graduate Diploma/ Degree in Remote Sensing/ GIS from a recognized University/ Institute.

Age: Up to 40 years.

Essential Qualifications:

Ist Class M.Sc. (Agriculture) in Agronomy/ Soil Science/ Plant Physiology/ Agro-meteorology/ Agricultural Physics.

Desirable:

Post Graduate Diploma/ Degree in Remote Sensing/ GIS from a recognized University/ Institute.

Age: Up to 40 years.

Essential qualifications:

Ist Class M. Sc./ BE/ B. Tech. in Computer Science/ Computer Applications/ Information Technology/ Geoinformatics/ Computer Engineering/ Electronics/ MCA*.

* Graduation/ Post Graduation degree should be in Science.

Desirable:

Post Graduate Diploma/ Degree in Remote Sensing/ GIS from a recognized University/ Institute.

Age: Up to 40 years.

Essential Qualifications:

Ist  Class M.Sc. in Chemistry/ Soils.

Desirable:

Some experience of working in Soil Laboratory will be given preference.

Age: Up to 40 years.

Essential qualifications:

B.Sc. (Computer Applications)/ B.C.A. with Science at +2 level.

Age: Up to 40 years.

Note:

i. Highly experienced internal candidates may be given relaxation in age and qualifications.  For internal candidates there would not be any binding  of Science  degree at Bachelor's or Master's level.

ii. Hindi up to Matric level is mandatory. 

iii. Experience will be counted after possessing minimum essential qualifications.

iv. For all posts of Assistant Scientist, candidates should have cleared NET/ SET.

v. Preference will be given to candidates having knowledge in computer applications for all the scientific posts. 


	From Senior Scientific Assistant (Geo-informatics) with at least 7 years experience as  Senior Scientific Asstt. 

From Senior Scientific Assistant (Agriculture) with at least 7 years experience as  Senior Scientific Assistant 

From Senior Scientific Assistant (Environment/ Ecology) with at least 7 years experience as  Senior Scientific Asstt. 

From Senior Scientific Assistant (Water Resources) or  Senior Scientific Assistant (Microwave) with at least 7 years experience as  Senior Scientific Asstt.

From Senior Scientific Assistant (Environment/ Ecology) with at least 7 years experience as  Senior Scientific Asstt.

From Senior Scientific Assistant (Water Resources) or  Senior Scientific Assistant (Microwave) with at least 7 years experience as  Senior Scientific Assistant 

From Senior Scientific Assistant (Soil Lab) with at least 7 years experience as  Senior Scientific Asstt.

From Senior Scientific Assistant (Agriculture) with at least 7 years experience at the level of  Senior Scientific Asstt. 

From Senior Scientific Assistant (NRDMS/ Urban Planning) with at least 7 years experience as  Senior Scientific Asstt. 

From Senior Scientific Assistant (NRDMS/ Urban Planning) with at least 7 years experience as  Senior Scientific Asstt. 

By Direct Recruitment 

By Direct Recruitment 

By Direct Recruitment 

By Direct Recruitment 

By Direct Recruitment 

By Direct Recruitment


APPENDIX B-2

(See Rule 7 & 9)

	S. No.
	Designation of posts
	Academic Qualifications and Experience

	
	
	Direct recruitment/ Deputation/ Transfer
	Promotion

	1.
	Administrative Officer
	Qualification:

M.B.A./ M.S.W./ Post Graduate Diploma in Personnel Management from Institute of repute with at least 60% marks.

Hindi up to Matric Standard.

Experience:

Candidate should be at least three years senior level experience in personnel management in any of State/ Public Sector undertaking/ Private Undertaking of repute/ Govt. Department.
	From Accounts Assistant with 7 years experience. 



	2.
	Personal Assistant
	Qualification:

Bachelor’s Degree.

Hindi up to Matric standard.

Experience:

At least 5 years experience as Steno-typist in a semi Govt./ Undertaking/ Govt. Deptt. or Private Sector undertaking of repute.

Speed: 

Stenography 120 W.P.M.

Typing            50 W.P.M.

Knowledge of basic computer.


	From Senior Scale Stenographer with 5 years experience. 



	3.
	Librarian
	QUALIFICATION:

B.Lib. with at least 50% marks.

Hindi up to Matric standard.

EXPERIENCE:

The candidate should have at least one year experience in managing and supervisory the work of a library of any Institution/ Corporation/ Govt. Department.


	By Direct Recruitment

	4.
	Senior Scale Stenographer
	QUALIFICATION:

Candidate should be either B.A. or Higher Secondary Second Division or Matric with at least 60% marks.

Speed:

Stenography    100 W.P.M.

Typing               40 W.P.M.

EXPERIENCE:

At least 1 year experience as Steno-Typist with knowledge of computer. 
	From Clerk-cum-Typist with 5 year experience. 

Speed of 100 W.P.M. in stenography.



	5.
	Accounts Assistant
	QUALIFICATION:

B.Com. with minimum 50% marks.

Hindi up to Matric standard.

EXPERIENCE:

A minimum 4 years experience as Accounts Clerk in Govt. Office/ Private Undertakings with knowledge of computer.
	From Clerk-cum-Typists with 4 years experience. Knowledge of accounts and basic computer.



	6.
	Driver
	QUALIFICATION:

Middle Pass with light vehicle licence.

EXPERIENCE:

At least two years experience of driving a light vehicle.
	From Office Attendants/ Helpers with a valid driving licence.



	7.
	Clerk-cum-Typist
	QUALIFICATION:

Matric (with at least 60% marks) or High Secondary with 50% marks or B.A./ B.Com. with knowledge of computer.

Typing speed:

30 W.P.M. (English)

20 W.P.M. (Hindi)

Hindi up to Matric standard
	From Office Attendants/ Gardener/ Helper/ Sweeper, Chowkidar, Sweeper-cum-Chowkidar subject to fulfillment of qualifications.



	8.
	Office Attendant
	QUALIFICATION:

Middle pass.
	By Direct Recruitment

	9.
	Chowkidar
	QUALIFICATION:

Middle pass.
	By Direct Recruitment


APPENDIX C

[ See rule 16 (1) ]

	Sr.

No.
	Designation of posts
	Appointing authority
	Nature of Penalty
	Authority empowered to impose penalty
	Appellate authority
	Second & final appellate authority, if any

	1.
	2.
	3.
	4.
	5.
	6.
	7.

	1.

2.

3.
	Chief Scientist

Principal Scientist

Senior Scientist
	Chairman/ Chairperson
	Minor & Major penalties
	Chairman/ Chairperson
	Governing Body
	---

	
	
	
	MINOR PENALTIES

(i) Warning with a copy on the personal file.

(ii) Censure.

(iii) Withholding of promotion.

(iv) Recovery from pay of the whole or part of pecuniary loss caused by negligence or a breach of orders, to the Central Government or State Government or to a company and association or a body of individuals whether incorporated or not, which is wholly or substantially owned or controlled by the Government or to a local authority or university set up by an Act of Parliament or of the Legislature of a State.

(v) Withholding of increments of pay without cumulative effect.

MAJOR PENALTIES

(vi) Withholding of increments of pay with cumulative effect.

(vii) Reduction to a lower stage in the time scale of pay for a specified period, with further directions as to whether or not the employee will earn increments of pay during the period of such reduction and whether on the expiry of such period the reduction will or will not have effect of postponing the future increments of pay.

(viii) Reduction to a lower scale of pay, grade, post or service which shall ordinarily be a bar to the promotion of the employee to the time scale of pay, grade, post or service from which he was reduced, with or without further directions regarding conditions of restoration to the grade or post or service from which the employee was reduced and his seniority and pay on such restoration to that grade, post or service.

(ix) Compulsory retirement.

(x) Removal from service which shall not be a disqualification for future employment under the HARSAC and Government.

(xi) Dismissal from service which shall ordinarily be a disqualification for future employment under the HARSAC/ Government.


APPENDIX C-1

[ See rule 16 (1) ]

	Sr.

No.
	Designation of posts
	Appointing authority
	Nature of Penalty
	Authority empowered to impose penalty
	Appellate authority
	Second & final appellate authority, if any

	1.
	2.
	3.
	4.
	5.
	6.
	7.

	1.

2.

3.
	Assistant Scientist

Administrative Officer

Accounts Officer
	Chairman/ Chairperson
	Minor & Major penalties
	Chairman/ Chairperson
	Governing Body
	---

	
	
	
	MINOR PENALTIES

(i) Warning with a copy on the personal file.

(ii) Censure.

(iii) Withholding of promotion.

(iv) Recovery from pay of the whole or part of pecuniary loss caused by negligence or a breach of orders, to the Central Government or State Government or to a company and association or a body of individuals whether incorporated or not, which is wholly or substantially owned or controlled by the Government or to a local authority or university set up by an Act of Parliament or of the Legislature of a State.

(v) Withholding of increments of pay without cumulative effect.

MAJOR PENALTIES

(vi) Withholding of increments of pay with cumulative effect.

(vii) Reduction to a lower stage in the time scale of pay for a specified period, with further directions as to whether or not the employee will earn increments of pay during the period of such reduction and whether on the expiry of such period the reduction will or will not have effect of postponing the future increments of pay.

(viii) Reduction to a lower scale of pay, grade, post or service which shall ordinarily be a bar to the promotion of the employee to the time scale of pay, grade, post or service from which he was reduced, with or without further directions regarding conditions of restoration to the grade or post or service from which the employee was reduced and his seniority and pay on such restoration to that grade, post or service.

(ix) Compulsory retirement.

(x) Removal from service which shall not be a disqualification for future employment under the HARSAC and Government.

(xi) Dismissal from service which shall ordinarily be a disqualification for future employment under the HARSAC/ Government.


APPENDIX C-2

[ See rule 16 (1) ]

	Sr.

No.
	Designation of posts
	Appointing authority
	Nature of Penalty
	Authority empowered to impose penalty
	Appellate authority
	Second & final appellate authority, if any

	1.
	2.
	3.
	4.
	5.
	6.
	7.

	1.
	Personal Assistant
	Director
	Minor & major penalties
	Director
	Chairman/ Chairperson
	Governing Body

	2.
	Librarian
	
	MINOR PENALTIES

(i) Warning with a copy on the personal file.

(ii) Censure.

(iii) Withholding of promotion.

(iv) Recovery from pay of the whole or part of pecuniary loss caused by negligence or a breach of orders, to the Central Government or State Government or to a company and association or a body of individuals whether incorporated or not, which is wholly or substantially owned or controlled by the Government or to a local authority or university set up by an Act of Parliament or of the Legislature of a State.

(v) Withholding of increments of pay without cumulative effect.

MAJOR PENALTIES

(vi) Withholding of increments of pay with cumulative effect.

(vii) Reduction to a lower stage in the time scale of pay for a specified period, with further directions as to whether or not the employee will earn increments of pay during the period of such reduction and whether on the expiry of such period the reduction will or will not have effect of postponing the future increments of pay.

(viii) Reduction to a lower scale of pay, grade, post or service which shall ordinarily be a bar to the promotion of the employee to the time scale of pay, grade, post or service from which he was reduced, with or without further directions regarding conditions of restoration to the grade or post or service from which the employee was reduced and his seniority and pay on such restoration to that grade, post or service.

(ix) Compulsory retirement.

(x) Removal from service which shall not be a disqualification for future employment under the HARSAC and Government.

(xi) Dismissal from service which shall ordinarily be a disqualification for future employment under the HARSAC/ Government.

	3.
	Sr. Scientific Assistant
	
	

	4.
	Technical Assistant
	
	

	5.
	Sr. Scale Stenographer
	
	

	6.
	Accounts Assistant
	
	

	7.
	Driver
	
	

	8.
	A.C. Mechanic
	
	

	9.
	Electrician
	
	

	10.
	Clerk-cum-Typist
	
	

	11.
	Office Attendant
	
	

	12.
	Gardener
	
	

	13.
	Chowkidar
	
	

	14.
	Sweeper
	
	

	15.
	Sweeper-cum-Chowkidar
	
	


APPENDIX D

[ See rule 16(2) ]

	Sr.

No.
	Designation of posts
	Nature of order
	Authority empowered to make order
	Appellate authority
	Second & final authority, if any

	1.
	2.
	3.
	4.
	5.
	6.

	1.

2.

3.
	Chief Scientist

Principal Scientist

Senior Scientist
	(a) reducing or withholding the amount of ordinary or additional pension admissible under the rules governing pension.

(b) Terminating the appointment otherwise than on his attaining the age fixed for superannuation.
	Chairman/ Chairperson
	Governing Body
	---


APPENDIX D-1

[ See rule 16(2) ]

	Sr.

No.
	Designation of posts
	Nature of order
	Authority empowered to make order
	Appellate authority
	Second & final authority, if any

	1.
	2.
	3.
	4.
	5.
	6.

	1.

2.

3.
	Assistant Scientist

Administrative Officer

Accounts Officer
	(a) reducing or withholding the amount of ordinary or additional pension admissible under the rules governing pension.

(b) Terminating the appointment otherwise than on his attaining the age fixed for superannuation.
	Chairman/ Chairperson
	Governing Body
	---


APPENDIX D-2

[ See rule 16(2) ]

	Sr.

No.
	Designation of posts
	Nature of order
	Authority empowered to make order
	Appellate authority
	Second & final authority, if any

	1.
	2.
	3.
	4.
	5.
	6.

	1.
	Personal Assistant
	(a) reducing or withholding the amount of ordinary or additional pension admissible under the rules governing pension.

(b) Terminating the appointment otherwise than on his attaining the age fixed for superannuation.
	Director
	Chairman/ Chairperson
	Governing Body

	2.
	Librarian
	
	
	
	

	3.
	Sr. Scientific Assistant
	
	
	
	

	4.
	Technical Assistant
	
	
	
	

	5.
	Sr. Scale Stenographer
	
	
	
	

	6.
	Accounts Assistant
	
	
	
	

	7.
	Driver
	
	
	
	

	8.
	A.C. Mechanic
	
	
	
	

	9.
	Electrician
	
	
	
	

	10.
	Clerk-cum-Typist
	
	
	
	

	11.
	Office Attendant
	
	
	
	

	12.
	Gardener
	
	
	
	

	13.
	Chowkidar
	
	
	
	

	14.
	Sweeper
	
	
	
	

	15.
	Sweeper-cum-Chowkidar
	
	
	
	










Annexure: IV

HARYANA STATE REMOTE SENSING APPLICATION CENTRE 

PROMOTION NORMS FOR HARSAC STAFF

1.
Promotion Norms

1.1 Non-technical staff 

Two Assured Career Progression (ACP) on the pattern of Haryana Government and as modified from time to time, would be allowed to all the non-technical class C and D employees of the Centre. As no ACP is applicable for the post of Administrative Officer in the pay scale of Rs. 6500-10500 in the Haryana Government rules, the promotion for this post would be as provided in Appendix 1.
1.2
Technical Assistants, AC Mechanic and Electrician
Two Assured Career Progression (ACP) on the pattern of Haryana Government and as modified from time to time, would be allowed to the Technical Assistants, AC Mechanic and Electrician.
1.3
Scientific Staff (Senior Scientific Assistants and above)
1.3.1 Promotion norms for the post of Senior Scientific Assistant, Assistant Scientist and Senior Scientist would be on the pattern of Department of Space, GOI, which have been adopted by many other state remote sensing application centres like Punjab, UP, Maharashtra etc. The scientist would be reviewed for promotion to next grade on the completion of a minimum period of continuous service in the scale as specified in Appendix-2 and Appendix-3
1.3.2 The selection grade as provided in Appendix 1, 2 and 3 are only notional pay scales for the purpose of promotion and there are no such sanctioned post at HARSAC.

1.3.3 The sanctioned post would fall vacant following superannuation or resignation or dismissal from a personally promoted rank.

1.3.4 The promotions would be applicable prospectively. However, for the purpose of rationalization of promotions, the pay fixation w.e.f. the notional date of joining of an officer would be done. But no arrears from the notional date of joining would be paid.

2. Review

2.1 The promotion to the next grade would be based upon the review of the performance of the candidate after a set number of years in a particular grade as provided in para 2.  The selection process will be based on merit alone and is aimed at identifying the meritorious candidates as compared to the other candidates who are otherwise normal.  Elimination of the unfit will also form part of the review process.

2.2 The meeting of Selection Committee as constituted by the Governing Body, HARSAC shall be held once a year and the candidates would be promoted w.e.f. the date of eligibility.

3. Procedure for review:

3.1 The procedure for review will consist of screening wherever applicable, interview and evaluation of ACR.  The Selection Committee will make an overall assessment taking into consideration all the relevant factors and more especially the accomplishments of the candidates (achievements under various projects, R & D work, project reports, research publications, review papers, bulletins etc.) during the period under review, merit being the main consideration.

3.2 Screening is to ensure that the candidates presented to the Selection Committee for assessment are those who prima facie appear to possess the necessary minimum merit demonstrated through accomplishments in their area of work during the period under review.  Since the Selection procedure for the posts of scientists is based on the principle of peer review, the Screening process is also aimed at ensuring that the persons recommended have more or less the same level of technical proficiency and competence expected of the Scientists to discharge their responsibilities in the higher grade.  The Screening Committee will consider each case carefully and objectively and make suitable recommendations after examining he work report of each individual, ACR assessment, recommendation of the Divisional/ Unit Head and research/ papers/ technical reports, if any generated by the person concerned.

3.3 The screening committee will categorize the persons as those ‘screened in’, i.e., those who could be considered by the Selection Committee, and those ‘Screened out’, that is those not recommended by them for being considered further by the Selection Committee.  These recommendations are considered by the competent authority for appropriate decisions.

3.4 Where the competent authority, on consideration of the recommendations of the Screening Committee decides that the candidate does not qualify the consideration for promotion by the Selection Committee, his/ her case will be placed before the Screening Committee after one year.  The Screening procedure as laid down about will be repeated.

4. Selection Procedure:

The Selection Committee will consist of experts in the area, including internal/ external.  The Committee will interview the candidates who have been recommended by the Screening Committee as approved by the competent authority, evaluate the accomplishments of each Scientist in terms of their work, publications (reports, research papers in Journals/ proceedings) and recommend his/ her suitability for promotion to the higher grade.  The Committee will also keep in mind, apart from the accomplishments of the scientist during the period under review, keenness exhibited in the pursuit of his/ her profession, ability to take up higher responsibilities including R & D capabilities, managerial/ leaqdership qualities (as applicable) etc.

5. Recommendations of the Selection Committee:

The committee will make suitable recommendations for consideration & approval by the competent authority.  The Selection Committee, while considering each case, may recommend, based on its assessment, any one of the following:

(a) Promotion of the Officer to the next higher grade from the effective date of promotion.

(b) Promotion of the Officer to the next higher grade with the retardation by six months with the effective date of promotion.

(c) Status-quo – i.e., no change in the grade.

6. Re-review:

In respect of those who have been recommended status-quo, their cases will again be considered by the Screening Committee after a period of one year only subject to satisfactory performance during the period.  However, if the candidate falls to get promoted in two consecutive interviews, his/ her subsequent reviews will be after a gap of two years only on every occasion.

7. Approval of the recommendation of the Selection Committee:

The recommendation of the Selection Committee will be further considered by the appointing authority who will take decisions on every case.  The decision of such authority shall be final.

 APPENDIX-1

NORMS OF PROMOTION FOR ADMINISTRATIVE OFFICER

	 Designation (DOS)
	Equivalent post at HARSAC
	Pay scale (Rs.)
	Review period (years)
	Pay scale on promotion

	Assistant Administrative Officer
	Administrative Officer
	6500-10500
	3
	8000-13500

	Administrative Officer-I
	Administrative Officer

(Selection Grade)
	8000-13500
	5
	10000-13900

	Administrative Officer-II
	Senior Administrative Officer
	10000-13900
	5
	10000-15200

	Senior Administrative Officer
	Senior Administrative Officer

(Selection Grade)
	10000-15200
	 
	


APPENDIX-2

NORMS OF PROMOTION FOR THE POSTS OF SENIOR SCIENTIFIC ASSISTANT 

	Designation (DOS)
	Equivalent post at HARSAC
	Pay scale (Rs.)
	Review period (years)
	Pay scale on promotion

	SA(C)
	Senior Scientific Assistant
	5500-9000
	3
	6500-10500 

Senior Scientific Assistant (Selection Grade)

	SB
	Senior Scientific Assistant  (Selection Grade)
	6500-10500
	3
	8000-13500 

Assistant Scientist

	SC
	Assistant Scientist
	8000-13500
	4
	10000-15200

Senior Scientist


For Assistant Scientists and above all promotion will be as per Appendix-3
APPENDIX -3

NORMS OF PROMOTION – ASSISTANT SCIENTIST AND ABOVE

	 Designation (DOS)
	Equivalent post at HARSAC
	Pay scale (Rs.)
	Review period (years)
	Pay scale on promotion

	Scientist SC
	Assistant Scientist
	8000-13500
	4
	10000-13900 Senior Scientist

	Scientist SD
	Senior Scientist 
	10000-15200


	4
	12000-16500 Senior Scientist (Selection Grade)

	Scientist SE
	Senior Scientist

(Selection Grade)
	12000-16500
	4
	14300-18300

Principle Scientist

	Scientist SF
	Principle Scientist
	14300-18300
	5
	16400-20000

Principle Scientist (Selection Grade)

	Scientist SG
	Principle Scientist

(Selection Grade)
	16400-20000


	5
	18400-22400

Chief Scientist
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